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It gives me great pleasure to present this first Annual Report of the Fiji Higher

Education Commission. 2010 has been a good exploratory and developmental year

and we have achieved a lot.

Throughout 2010, the Commission sought the guidance and views of all

stakeholders (providers of tertiary education, professional associations, employers,

industry and government). The Commission also opted for a soft approach when implementing the Higher

Education Promulgation and Regulations. The desired effect of getting all the players to understand the

importance of the work of the Fiji Higher Education Commission (FHEC), we feel has been for the most part

achieved.  

We have been actively trying to access the needs of industry and the employment market through collaboration

and the development of standards and programmes that are relevant to the needs of Fiji. We look forward to

making greater strides in these areas in 2011 and onwards. From 2011 the Commission, having become more

familiar with the terrain within which it works, will be more directed in its strategies for achieving the objectives of

the Higher Education Promulgation.

Our implementation plan began with our focus on our people, their needs for and readiness to participate in

Higher Education (HE). We strove to achieve the highest standards for tertiary education and to ensure that all

the HE qualifications attainable in Fiji were of premier quality. To this end, we engaged international consultants,

continued with the development of national qualifications standards, encouraged industry, professional

associations and providers to work together to achieve that required level of quality. 

Our secretariat staff underwent various training. A number of consultations were held around the country and with

individual providers to facilitate such developments. The Commission believes that one of its major roles is to

enhance our people’s ability to raise their quality of life and contribute meaningfully to sustainable economic

growth – thus the quality of the tertiary education sector is crucial.

The three universities, the private providers and the theological schools and colleges have participated actively, a

feature of the tertiary sector that augurs well for the future. Recognition and registration processes of tertiary

education providers in Fiji have brought to light areas of institutional management requiring improvement. The

establishment of the Fiji National University (FNU) during the year has seen the enormous challenges and at the

same time strides within the education sector in Fiji. The FNU is carving out a niche for itself in Fiji and the

Commission stands ready to help. The Commission hopes that the resulting competition amongst universities

and other providers can be balanced by complementarities of their programmes and courses.

A Message from the Chairman
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Towards the latter part of 2010, the government asked the Commission to consider a funding model for HE

institutions in Fiji. The Commission put together a preliminary paper and had various discussions with Universities

on this. In 2011, the model will be finalized and presented to government for possible implementation in 2013.

In 2011, the Commission hopes to establish the Fiji Qualifications Council which will start work on finalizing the

Fiji Qualifications Framework for implementation in 2011 or early 2012. Another area that the Commission is eager

to be engaged in is the use of ICT, including the need to widen access to and improve teaching and learning in

the tertiary sector.

In closing, I would like to sincerely thank all the Commissioners, members of the Recognition and Registration

Committees, members of Industry Standards Advisory Committees, employers, industry, professional

associations and all those from the tertiary sector and especially the Director and staff of the secretariat for joining

hands to make quality tertiary education accessible to our people who aspire for them.

Richard T. Wah Ph.D.
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In accordance with section 5 of the Higher Education Promulgation 2008, the Minister for Education, Mr Filipe
Bole, appointed the first Fiji Higher Education Commission on 15 February 2010. The Commission has six
members representing various higher education interest groups in the nation. The members are:

Members of the Higher Education
Commission

Dr Richard Wah (Chairman)
Senior Educational Assessment 

Specialist (Secretariat of the
Pacific Board of Educational

Assessment)

Mr Nelson Delailomaloma 
Executive Chairman, Fiji
Qualifications Council

Mr Pratarp Singh
President, Fiji Institution of

Engineers

Mrs Sushila Pathik
Arya Pratinidhi Sabha of Fiji   

Dr Isimeli Cokanasiga
Former USP Lecturer and

Assistant Registrar  

Mr Eddie McCaig
Consultant Orthopaedic Surgeon
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About the FHEC
The establishment of the Fiji Higher Education Commission during the year was a significant milestone in the
development of education in Fiji. It is a response by Government to the need to promote transparency,
accountability and international recognition in all higher education institutions. This is to enhance the quality of the
education and training that institutions provide and their resulting qualifications. In turn, this will enhance the
higher education sector’s contribution to sustainable economic growth and the development of a knowledge
society.  These goals are embodied in Pillars 5 and 9 respectively of Government’s key planning document
namely, The Peoples’ Charter for Change, Peace and Progress.

A body corporate, the Commission was enabled by the Higher Education Promulgation 2008 which commenced
on the first day of January. The Promulgation has two subsidiary legislations namely the Higher Education
Regulations 2009 (HER 2009) and the Higher Education (Qualifications) Regulations 2010 (HEQR 2010).

The Commission’s mandate reflects national and universal imperatives in higher education. It extends beyond the
scope of regulating the operation of institutions and the qualifications that they offer. It empowers the Commission
to allocate funding for higher education institutions and promote the use of ICT in the sector. The latter is to be
by facilitating the use of an academic broadband by higher education institutions to aid in teaching and learning
and by developing its own database of information.  The Commission is also empowered to safeguard the
interests of students, parents, the institutions themselves and the nation as a whole.  It is also mandated to advise
the Minister responsible on matters relating to higher education.

A particularly significant dimension of the Commission’s work is its continuation of the work earlier started at the
Training Productivity Authority of Fiji in the  development of a national qualifications framework.    

The Commission is assisted in its work by two committees. These are the Recognition and Registration
Committees. The committees assess recognition and registration applications from institutions and make
recommendations accordingly to the Commission. More committees of the Commission are expected to be
established in the new year and beyond.

Supporting the Commission is a secretariat headed by a Director and 12 officers.

In pursuit of its goals, the Commission is guided by its vision, mission and values as follows:

Vision

The Commission has a vision of Fiji being a premier, world class higher education destination.

Mission

To ensure that higher education institutions pursue an indispensable level of quality, excellence and relevance in
higher education that is globally competitive and internationally recognized.
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Philosophy

The Commission’s pursuit of the above mission is guided by the belief that higher education is essential for social,
economic, political and cultural progress.  Higher education also provides expanded opportunities for learners to
realize their potentials so they can become productive and competitive in the workplace, constructive in the
community, creative in their endeavors and peace-loving individuals.

Values

In fulfilling its mission, the Commission is committed to act in ways that are consistent with the value it places on:

• Aligning with national and international imperatives in higher education
• Quality education and training and the quality of its resulting qualifications
• Equity, access and relevance in higher education
• Critical thinking, creativity and free intellectual inquiry
• Lifelong learning
• Cooperation and partnerships with industry and professional bodies
• Transparency, accountability and responsiveness

FHEC logo

The FHEC’s logo is composed of a representation of a spherical mass and arcs. The spherical mass denotes the
globe to express recognition of and commitment to universal imperatives and standards in higher education. The
blue arcs represent organization and alignment in approach to issues and in finding solutions. The orientation of
both the arcs and the globe stand for openness to ideas, responsiveness and transparency. 
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The functions of the Higher Education Commission as stipulated in the Higher Education Promulgation 2008 are
to:

(a) register and regulate higher education institutions according to the provisions of the Promulgation;

(b) foster and safeguard the national interest, the interests of students and parents, and also of local higher
education providers;

(c) establish national standards for different qualifications;

(d) oversee the review process of higher education institutions;

(e) provide assurances that the programmes developed by the institutions meet national standards;

(f) promote the development of Fiji as a knowledge society;

(g) allocate government funds marked for higher education annually to higher education institutions accord
ing to a transparent and well-publicised criteria for allocation;

(h) foster cooperation among higher education institutions and linkages between higher education 
institutions and industry;

(i) maintain a database of higher education information;

(j) develop or cause to be developed an academic broadband facility for use by higher education 
institutions and

(k) make recommendations to the Minister with respect to issues consistent with its functions including
special projects.

Functions of the Commission
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Progress on Implementation of Functions

The Commission has eleven (11) major functions according to section 7 of the Higher Education
Promulgation 2008.  In fulfilling these functions, the Commission met 11 times during the year. 

Function 1:  To register and regulate higher education institutions according to
the provisions of the Promulgation

• Policies and procedures for Recognition and Registration
Higher education institutions (HEIs) are required by law to first apply for recognition and once recognized, they
are to apply for registration. These two processes formed the major part of the regulatory function of the Higher
Education Commission during the year. The policies for the recognition and registration of institutions had been
adopted earlier by the Higher Education Advisory Board of 2008 and 2009. Relevant assessor’s guides and
assessment report forms were developed during the year. Those for recognition were adopted by the
Commission in April and those for registration were adopted in July.

• Criteria for Recognition and Registration
The criteria for recognition and registration as stipulated in the law were broken down into their relevant
components to enable the development of workable assessment criteria. The expected outcomes for each of
these criteria were then developed to act as standards against which institutions were to be assessed. These
standards were made known to the institutions to guide them as they applied for recognition and registration.
There are 14 assessment criteria and they are: 

a. Legal status including the legality of agency arrangements
b. Ownership
c. History as an educational institution
d. Goals including vision and mission
e. Culture
f. Corporate Governance
g. Organizational structure
h. Academic governance
i. Quality Assurance
j. Finances
k. Management
l. Staffing
m. Students’ tuition and grievances arrangements
n. Infrastructure and environment

The outcomes derived from these criteria for recognition and registration can be found in Appendix A.

• Appointment of Recognition and Registration Committees
The Recognition and Registration Committees have four members each. The Recognition Committee was
appointed by the Commission in April while the Registration Committee was appointed in June. The Committees
assist the Commission by assessing applications for recognition and registration and making recommendations
accordingly to the Commission. 
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The Recognition Committee met 16 times. The Registration Committee met 6 times and made a total of  5 site
visits to the institutions that were being assessed. 

The membership of the two committees can be found in Appendix B.

• Recognized and Registered Institutions
Of the 72 known institutions, a total of 21 were given recognition of which one was awarded registration. Two
institutions were awarded provisional registration. Under assessment were 29 applications for recognition and 3
for registration. 

The details of the institutions known to be in operation by 31 December can be found in Appendix C.

• One-year Provisional Registration of Institutions
In accordance with section 54 of the Promulgation, all existing institutions at the commencement of the law on
01 January were granted provisional registration for a year. During this time, existing HEIs were expected to apply
for recognition and registration and obtain these by 31 December.

• Extension of Provisional Registration of Institutions
Due to delays in the submission of applications for recognition and registration by HEIs and the time taken in
assessing applications, the Commission noted the need to extend the period of provisional registration. It
requested a blanket approval from the Minister for Education for this purpose. The request was granted up to 31
October 2011 for all institutions who will have applied for recognition by 31 December 2010. Those institutions
who had not applied for recognition by 31 December were requested to seek an extension of their provisional
registration from the Minister for Education on their own. 

• Issues
The Commission made a number of observations with regard to the way that institutions responded to the
recognition process. Firstly, institutions varied widely in their degree of compliance with the standards set for
recognition. This was understandable, as would be the case anywhere else, where institutions can be seen to
come in all shapes and sizes. It also reflected the varying capacities of institutions to respond to a changing higher
education environment and to new expectations about how they were run. Generally, the relatively smaller
institutions that operated for profit tended to demonstrate a greater need for capacity building, particularly in the
areas of governance, staffing, management, financial viability and arrangements for students and staff interests. 
The Commission liaised closely with the institutions concerned to assist them in addressing the shortfall in their
operation. 

Function 2: To foster and safeguard the national interest, the interest of
students and parents, and also of local higher education providers

• Relevance and quality of programmes
It is in the national interest that programmes offered by HEIs are aligned with the skills and knowledge that are
needed by industries, businesses and the employment market. This will ensure that they meet the purposes of
social, economic and cultural development. In the process of setting up a suitable structure for the Fiji
Qualifications Council and the National Qualifications Framework, the Commission ensured that structures were
in place to enable it to assume an effective role in the assessment of programmes and the mounting of new ones
to assure their quality and relevance. This would also safeguard the interests of students who will undertake
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programmes and parents who deserve a fair return on their investment in higher education.
Based on the data collected from the 25 institutions that were given recognition, the Commission was able to
determine a relevant distribution of study programmes by discipline.  

This distribution of study programmes by discipline can be found in Appendix D. 

A more accurate distribution will be obtained after all institutions have been recognized. The trend in distribution
is likely to change accordingly. 

• Need for links with institutions, industries and relevant government agencies
The Commission recognized the importance of working closely with institutions particularly the 3 universities,
industries and relevant government agencies such as the Ministry of National Planning to facilitate the
implementation of its strategic responsibilities in promoting and developing the higher education sector. Such
links are necessary to promote the teaching of quality programmes that are relevant and will meet individual and
the nation’s needs. Such linkages are also important for the future of quality assurance measures and other
arrangements that are to be pursued in the interests of students and the nation.
The secretariat started liaising with the Ministry of National Planning before the latter was invited to make a
presentation at the national consultation on higher education that was held in November.

• HEIs to benefit
For providers, the regulatory processes now in place will facilitate their provision of quality education and training
and, in doing so, promote their competitiveness and growth. It will also ensure that they maintain standards of
operation that are fair and conducive to productivity. This will help to reduce the risks associated with financial
and other failures. 
Evidently, there have been cases where students and parents have complained about what they perceived as
unfair treatment by institutions. This was noted as a serious issue which should be addressed as institutions
develop effective governance and accountability arrangements within the newly-established framework for
development.
Based on its observations after the first round of applications for recognition and registration, the Commission
envisaged a series of capacity building opportunities for providers. These were to assist providers in achieving
compliance with the requirements for recognition and registration.

Function 3:  To establish national standards for different qualifications

• Legislative Framework
The Higher Education (Qualifications) Regulation (HEQR) was developed and gazetted in March. It authorized the
Commission to assume the responsibility of developing national standards for qualifications together with their
relevant workplace manuals and assessor’s guides. The HEQR also allowed for the development of a Fiji
Qualifications Framework (FQF). These tasks had been previously carried out by the Training Productivity Authority
of Fiji.  This meant the transfer of relevant staff from the TPAF to the HEC in October. By this time, a total of 7
trades qualifications had been developed.

• Continuing collaboration with PINZ
The earlier work on standards setting and policy development on the FQF at the TPAF was carried out in
collaboration with Polytechnics International New Zealand (PINZ). To progress this work, the Commission
engaged PINZ with the additional roles of setting up the Fiji Qualifications Council, its policies, structure and
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processes, capacity building and the development of a qualifications database and a record of learning (ROL).
This work was scheduled to be completed in 2012. An agreement was signed accordingly on 12 October.

• Industry Standards Advisory Committees (ISACs)
The development of standards for qualifications would not have been possible without the input of various
industry groups whose expertise and experience were vital in informing the content of the trades developed and
other significant aspects of standards development.  A total of nine ISACs were in operation during the year
representing the fields of aircraft maintenance, baking and patisserie, automotive electrical, electrical fitter
mechanic, electronics, heavy commercial vehicle, heavy mobile plant, refrigeration and air conditioning. Twenty-
three meetings were held during the year for ISACs to develop standards in their various areas.
The members of ISACs, their trades and their employers are listed in Appendix E.

• Trades already developed
By the beginning of 2010, the following 7 trades qualifications had already been developed:
• Automotive mechanic
• Fitting and machining
• Panel beating
• Carpentry
• Plumbing
• Cookery
• Joinery and cabinet making
The details of each of these 7 trades indicating their purpose, level on the FQF and their number of unit standards
are shown in Appendix F.

• Trades Developed in 2010
A total of 9 trade qualifications were developed during the year. These included heavy commercial vehicle
mechanic, automotive electrical, welding fabrication, aircraft maintenance, refrigeration and air conditioning,
electrical fitter mechanic, electronics, baking and patisserie and heavy mobile plant.
The details of each of these trades in terms of their purpose, level on the FQF, their number of unit standards per
level and their total number of unit standards are shown in Appendix G.
The number and percentage of unit standards for each trade area are shown in Appendix H.

• Use of Competency–Based Training (CBT)Model
In line with the standards developed, there is now a shift in approach to the assessment of trainees’ achievement.
Whereas in the past, trainees were assessed based on the time they spent in different skills areas, they are now
assessed based on the level of competencies that they achieve using the Competency-Based Training approach.
This facilitates more focused assessment of the skills to be attained by trainees. It is also convenient for the
certification of workers who have highly developed skills but are unable to be certificated because of the time-
based approach to assessing skills and competencies.

Training of Assessors in CBT approach
By the beginning of 2010, a total of 66 assessors in various industries had been trained and certificated
accordingly. Two refresher courses were held in Suva in September for these assessors. For each trade
qualification, a unit standards book, a workplace manual and an assessor’s guide are  developed for use by
assessors, trainees and providers.
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The names, trades and employers of these assessors can be found in Appendix I.
The number and percentage of assessors from each trade are shown in Appendix J.
The number and percentage of assessors trained by employer/industry are shown in Appendix K.

• Fiji Qualifications Framework (FQF)
Standards setting for qualifications is a key process in establishing and maintaining a qualifications framework.
The development of a Fiji Qualifications Framework by the HEC is part of Government’s strategies to promote
economic development, improve national productivity and reduce poverty through increasing the supply of highly
trained human resources with appropriate and relevant skills. The Framework will contribute to this by
encouraging qualifications that meet the needs of the economy.

Its other purposes are to encourage individuals to progress through levels of education and training by improving
access to qualifications and clearly defining avenues for achievement. It will promote flexible pathways to assist
people to move easily between education and training sectors and the labour market. To facilitate this, it will
provide the basis for credit transfer and the recognition of prior learning and current competence. The Framework
will also describe qualifications and how they relate and regulate their value and characteristics. It will also
promote national and international recognition of qualifications offered in Fiji.

The Commission noted the need for the Framework to be supported by relevant policies and procedures to
enable it to achieve its purposes. For this reason, the Commission adopted the following documents which had
been developed in the earlier work on the Framework which was conducted at the TPAF. To be noted is the earlier
reference to a Fiji National Qualifications Framework (FNQF) as work started on the Framework. Later the name
changed to Fiji Qualifications Framework (FQF) as the work was assumed by the Commission.

• Draft FNQF Main Policy
• Policies and Procedures for Registration of Qualifications Levels 1-6
• Procedures and Requirements for the Registration and Accreditation of Providers
• Issues and Policies for Fiji National Qualifications Framework – System Evaluation

The further development of these policies and procedures and the establishment of a suitable organizational
structure to support the FQF are part of PINZ’s terms of reference. 
PINZ began work on the development of the FQF policies and structure in October. As for the structure of the
Framework, the structure proposed earlier by the TPAF team remained. It was based on a sectoral model with
10 levels. 
A structural diagram of the framework and its overall concept can be found in Appendix L.

Function 4:  To oversee the review process of higher education institutions

The Higher Education Promulgation 2008 has provisions for the setting up of a Review Committee and its
conduct of the review of institutions. The Committee will be established well before the first reviews are due in 5
years time. The standards of qualifications that are registered on the Framework will also be reviewed in
accordance with the Higher Education (Qualifications) Regulations 2010.
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Function 5: To provide assurances that the programmes developed by the
institutions meet national standards

• Assurances through institutional registration 
The programmes offered by institutions are looked at during the registration process in relation to staffing,
teaching and learning facilities, academic governance, students’ facilities including grievances. Any shortcomings
are addressed during the registration process before registration is awarded. In this way, the Commission ensures
that programmes developed and taught by institutions meet national standards that are associated with the
accreditation of an institution. The Commission awarded full registration to only one institution during the year and
provisional registration to two insitutions. In so doing, the Commission has given assurance that the programmes
developed by these institutions meet national standards. The assurance given is itself a pre-requisite for the
registration of the qualifications concerned on the FQF. 

• Assurances through qualifications registration process
A further scrutiny of such programmes will be made during the accreditation of individual programmes for the
registration of their resulting qualifications on the FQF. All programmes developed by institutions will be subjected
to the same criteria for registration as any national qualification.    

Function 6: To promote the development of Fiji as a knowledge society

The Commission expected its role in promoting the development of a knowledge society to be one that is
embedded in all its other functions. It recognized the fact that a knowledge society is the product of numerous
factors, both within and outside its purview, working together for the same purpose. For its part, the Commission
will do its best to ensure that knowledge is accessible and that its base is broadened by encouraging various
modes of teaching and learning, research, progession and pathways through levels of learning and lifelong
learning.   

Function 7: To allocate government funds marked for higher education
annually to higher education institutions according to a transparent and well-
publicized criteria for allocation

The Commission recognized that it had yet to be allowed the role of allocating government funding to institutions.
This was due to existing government policy that the allocation of funding for higher education institutions
remained with the Ministry of Finance, until there was a change in policy. Meanwhile, the Minister for Education
requested the Commission in November to work on a funding model for universities and in December, a
preliminary  paper was tabled with the Minister. The issue was to be further pursued in 2011.

• Government Allocation for HEC
The Commission is supported by an annual government allocation of $350,000. The financial details on this are
in Appendix O. 

• FQF Grant
The Government made available through the TPAF a grant of $3m to cover the costs of the establishment of the
Fiji Qualifications Framework and its related processes. The amount was to cover consultancy and other costs.
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The grant is paid in monthly installments to the HEC in accordance with the relevant Agreement which was signed
between the TPAF and the HEC in September. Payment for the consultancy is also made on a monthly basis in
accordance with the relevant contract which was signed in October. The financial details of the grant are in
Appendix O.

Function 8: To foster cooperation among higher education institutions and
linkages between higher education institutions and industry 

• Benefits from partnerships
The Commission has a role in promoting cooperation between higher education institutions and industry, the
business community and other sectors of society.  It is aware of the potential in such partnerships, if they are well
structured, to increase the relevance and quality of education and training programmes. They can also accelerate
the transfer of knowledge between institutions and their stakeholder communities thus contributing to mutual
benefits which can enhance the employability of graduates and their career prospects. 

• Existing partnerships
The Commission acknowledges the partnerships with industry resulting from industry’s involvement in developing
trades qualifications and in the assessment of trainees’ achievement. A number of institutions had formed groups
for quality assurance and other purposes. One such group is SPATS (South Pacific Association of Theological
Schools) which is formed by religious institutions for quality assurance and other purposes.
To promote partnerships, the Commission mounted a national consultation on higher education in November at
the Suva Holiday Inn to inform stakeholders of the progress made in developing the sector since the Promulgation
commenced in January. The consultation also allowed for the sharing of views, concerns and the experiences of
institutions as they participated in the accreditation process.

Function 9:  To maintain a database of higher education information

• Interactive Website
The Commission’s interactive website was launched on 24 March by the Minister for Education. Because it is
interactive, the website enables institutions to apply online for recognition and registration. This online facility
became operational for institutions in January. Recognition and registration assessment reports are generated by
the database from the data entered by institutions for use by assessors. This saves time and effort and the
inaccuracies that can be due to entry of data from paper forms at the HEC. The website contains legislations,
policies and procedures, applications forms, fees schedules, links to other HEIs, HEC publications,
announcements and latest news articles, lists of recognized and registered institutions and online inquiry and
feedback facility.

• Users’ Training
A total of 6 training sessions for HEIs were held in Suva, Nausori, Lautoka and Labasa to acquaint institutions
with the use of the online facility for recognition and registration applications.

• Additional facilities
It is envisaged that within a year, the database will incorporate a register of institutions and a register of
qualifications and standards. A Record of Learning (ROL) will also be available but as a separate database due
to its size and the logic behind it.
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Function 10:  To develop or cause to be developed an academic broadband
facility for use by higher education institutions

The Commission noted the availability of an academic broadband facility at the University of the South Pacific
which could be shared for use by other HEIs. 

Function 11:  To make recommendations to the Minister with respect to issues
consistent with its functions including special projects

The Chairman held a meeting with the Minister in August to update him on the work that had been carried out
by the Commission and sought his views on a number of issues. Recommendations were made for the Minister’s
approval of the Higher Education (Qualifications) Regulations which was gazetted in March and the extension of
the provisional registration of institutions until 31 October 2011 as per section 54 of the Higher Education
Promulgation 2008.
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Activities and Highlights
1. Inaugural Meeting of the Commission

The first meeting of the 6-member Commission was held on 26 March. In his opening remarks the Minister
for Education, Mr Filipe Bole, highlighted Government’s aims of promoting sustainable development and
the development of a knowledge society through higher education. 

2. Appointment of Committees of the Commission

Inaugural Meeting of the Commission on March 26

Members of the Recognition Committee being briefed by FHEC
Chairman, Dr Wah.

L-R: Mr E. Koroi, Mrs M. Ramrakha, Dr Wah, Mr S.
Banuve(Committee Chairman), Mrs R. Nadakuitavuki
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3. Training of institutions in use of FHEC online facilities

Directors and senior managers of institutions in the Central
Division undergoing  training in Nausori on how to apply for

recognition and registration online.

4. Institutions visited by Registration Committee

Institutions that had applied for registration were visited by the Registration Committee for verification and other
purposes to ascertain their suitability for registration.

Dr Mahendra Kumar, Chairman of the Registration Committee
and Mrs Debra Sadranu, Director of the South Pacific Academy 
of Beauty Therapy in Nadi during a visit to the Academy by the

Registration Committee
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5. First institution registered

The  first institution to be registered was the Secretariat of the Pacific Community’s Community Education
Training Centre (CETC) at Narere outside Suva. The Centre acquired its recognition in July and was awarded
registration in December.

Dr Lia Maka, Director of the CETC receiving the Centre’s
Registration Certificate from the Chairman of the HEC, 

Dr Richard Wah

6. Signing of Contract with TPAF

A contract was signed in October with the Training Productivity Authority of Fiji (TPAF) to enable funding for the
further development of the Fiji Qualifications Framework under the FHEC.

L-R: Mr Jone Usamate (Director General of the TPAF), late
Mr Nelson Delailomaloma (Executive Chairman of the FQC) and
Salote Rabuka (Director FHEC) at the signing of the contract at

the TPAF at Narere.
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7. First National Consultation on Higher Education

The first national consultation on higher education was held at the Holiday Inn in November and was officially
opened by the Minister for Education, Mr Filipe Bole.

Chairman, Dr Richard Wah, delivering his report at the
Consultation

Representatives of Higher Education Insitutions and stakeholders
at the Consultation 
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8. FHEC Co-organizing the Malaysian Universities Expo

The Higher Education Commission, for the second year in a row, co-organized the Malaysian Universities Expo
at the Holiday Inn in Suva with Malaysia’s Ministry of Higher Education 

Secondary school students making the most of  the information 
available from the representative of the Universiti Putra 

Malaysia

HR Manager of the FEA, Mr John O’Connor, presenting the
Authority’s training programme at the Consultation
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9. Continuing Participation of Industry Representatives in Standards Setting

The setting of standards for national  qualifications had started earlier at the TPAF and was continued at the
FHEC. The continuing support of various industries in this work was shown by their willingness to participate in
standards setting workshops. 

Industry Reps. in Electronics and Welding Fabrication at work 

Industry Reps. in Baking and Patisserie
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Appendix A

A - Recognition Outcomes

No. Outcomes

1 The institution is legally recognized under a law of Fiji.
2 The historical background of the institution shows a reputation in the provision of quality 

education.
3 The vision, mission and goals of the institution reflect the national strategic development goals of 

Fiji and universal parameters for institutions of higher education.
4 The institution’s focus is clearly articulated as being the delivery of quality higher education.
5 Documentation shows the institution’s intention to comply with policies and procedures that 

promote teaching, research (if applicable), free intellectual inquiry, academic integrity and     
honesty.

6 The institution has a governing authority with oversight responsibilities of all the institution’s 
activities.

7 The organizational structure of the institution is suitable for the purposes of the institution and for 
the provision of quality education

8 The institution has academic governance policies and arrangements. 
9 The academic governance arrangements support the development and monitoring of academic 

standards.
10 The institution has the financial capacity to sustain quality higher education programs and 

courses.
11 The institution is appropriately staffed to enable it to achieve its goals.
12 There are arrangements to protect students’ interests in the case of the winding up of the 

institution.
13 There are grievances procedures for students that ensure their protection when they complain 

about any aspect of the  institution’s operations.

B –  Registration Outcomes 
Criterion : Legal Status

No. Outcomes

1 The institution has been recognized by the Higher Education Commission.
2 The institution has valid contact details and physical address.
3 If registered under the Company’s Act, the institution has a valid registration.
4 The ownership of the institution is lawfully constituted.
5 The details of the parent institution, if applicable, are clearly stated.
6 If applicable, the institution has proof that it is an authorized agency, branch, centre or 

campus of anoverseas higher education institution.
7 If applicable, the institution has proof that its parent institution is operating lawfully in its country 

of origin.

Outcomes for Recognition and
Registration 
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B –  Registration Outcomes 
Criteria: Management and Finance

No. Outcomes

1 The head of the institution is appropriately qualified   academically and professionally.
2 The Directors of the institution are sufficiently experienced or qualified for the governance of the

institution.
3 The relationships between the institution and its holding company, if applicable, and other 

organizations are clearly defined.
4 The institution complies with Fiji’s tax requirements.
5 The business registration certificate, if applicable, is valid and available.
6 The institution’s operations are governed by its statutes or by-laws or rules.
7 The institution, irrespective of its size and purpose, has demonstrated sound and transparent 

accounting and financial practices and shows its financial viability.
8 The institution has a head office on the premises to provide support for students and staff.
9 Small institutions and those acting as agencies for overseas institutions have adequate staff 

present on the premises for the day to day operation of the institution.
10 The institution has a website (optional).
11 The institution makes available, upon request, information regarding fees and programs.
12 The institution ensures regular upgrading / maintenance of buildings and equipment.

B –  Registration Outcomes 
Criteria: Teaching and Learning

No. Outcomes

1 For a non-degree awarding institution, there is an academic manager or Dean who is responsible
for the academic affairs of the institution.                                        

2 For degree-awarding institutions, there are structures, including relevant positions for academic 
governance.

3 The institution has a system of assuring the quality of its programs, courses and qualifications.
4 The academic staff are suitably qualified.
5 The ratio of academic staff to students is acceptable.
6 The technical staff have the relevant requisite qualification in the technical area.
7 Only the programs declared in the application forms are offered by the institution.
8 The institution provides an annual calendar with details of various programs the institution offers.
9 The requisite equipment, tools and materials including photocopiers are available to meet the 

requirements of the programs.
10 Teaching aids such as overhead projectors, boards, multimedia projectors, video and audio 

equipment, computer and language laboratories are adequately provided.
11 Learners’ information on entry and support services including manuals are readily available.
12 The programs offered are supported by an appropriate number and quality of staff.
13 There is a policy on staff recruitment, appraisal and development which is fair and is consistent 

with the institution’s mission and goals.
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B – Registration Outcomes 
Criteria: Students and Staff

No. Outcomes

1 The institution has a system to deal with students’ and staff grievances.
2 There is a disciplinary committee to handle issues of discipline of students and staff.
3 The institution has rules and regulations which explicitly state the responsibilities of students and 

staff.
4 There is a clear refund policy for students which reflects equity and transparency.
5 The institution has a policy on excursions and practical   attachments which makes adequate 

provisions for the safety and security of students and staff.
6 If applicable, the institution has proof of the recognition of its qualifications by its parent 

institution.
7 If applicable, the institution has proof of the eligibility of its students in its parent institution.

B –  Registration Outcomes 
Criteria: Infrastructure and Environment

No. Outcomes

1 The institution is located in an environment which is   conducive to teaching and learning.
2 The institution is OHS compliant and ensures the continuous health and safety of its students 

and staff through a suitable arrangement.
3 The location is clear from external disturbances and noise pollution.
4 The learners with physical disabilities and who are confined to wheelchairs have special provisions.
5 The workspace per learner is appropriate depending on the course of study.
6 The National Fire Authority has provided clearance.
7 A license has been issued by the relevant municipality to operate a higher education institution.
8 Separate male and female toilets are adequately provided.
9 The provision of electricity, water and telephone facilities are adequate.
10 ICT provision for staff and students is adequate.
11 The classrooms and laboratories are adequately sized to accommodate students.
12 The Resource Centre/library is adequately equipped to support the programs being offered.
13 The Common rooms for learners are adequate.
14 The standard of housekeeping, hygiene, cleanliness and sanitation is good.
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A. Recognition Committee

The function of the Recognition Committee is to assess and determine applications for recognition by higher
education institutions and make recommendations accordingly to the Higher Education Commission.

Membership

Chair : Mr Savenaca Banuve [Lawyer ( Howards Lawyers)]
(Replaced after his  resignation in June by Mr Filimoni Vosarogo of Mamlakha Lawyers
w.e.f. 12 July)

Members : Mrs Rigieta Nadakuitavuki [Former Director for Nursing]
Mrs Manisha Ramrakha           [Former Senior Education Officer]
Mr Etuate Koroi [Former FIT Campus  Director, Ba] 

Secretary : Isoa Wainiqolo [FHEC Secretariat]

B. Registration Committee

The function of the Registration Committee is to assess and determine applications for registration by higher
education institutions and make recommendations accordingly to the Higher Education Commission.

Membership

Chair : Dr  Mahendra Kumar [former Head of Physics, USP]

Members : Mrs Maria Matavewa [Former Permanent Secretary for Lands]
Mrs Salote Dugu [Former Principal Education Officer TVET]
Mr Josefa Matau [Former Permanent Secretary for Defense]

Secretary : Sahindra Kumar [FHEC Secretariat]

Appendix B

Members of the Committees of the
Commission
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Appendix C

Known Higher Education Institutions as at
31 December 2010

Recognized Institution  (29%)

Recognized and Registered Institution (1%)

No. NAME OF INSTITUTION POSTAL ADDRESS PHONE & FAX

1 Academy of Information Technology P O Box 356 3270227
Nabua

2 Acts II Bible College P O Box 3284 3370409
Raiwaqa

3 Advance Aviation Training (Fiji) Ltd. P.O. Box 10864 6724757
Nadi Airport

4 Ahmadiyya Muslim Jamaat Fiji P O Box 3758 3382221
Samabula

5 Apostolic College of Theological P.O. Box 3284 3370409
Studies Raiwaqa

6 Aptech Computer Education P O Box 17582 3380139
Suva 3380138

7 Australia Pacific Technical College P O Box 10885 6728777
Nadi Airport

8 Career  Management Training P O Box 3231 6666603
System Ltd Lautoka

9 Caregivers Service International P.O.Box 18113 3306131
Suva

10 Central Computer P O Box 13026 3318987
Suva

11 Centre for Appropriate Technology Private Mail Bag 6030218
& Development Nausori

12 City Educational Institute P O Box 3286 6662531
Lautoka

13 Community Education Training Centre CETC Secretariat of the 3391033
Pacific Community
Private Mail Bag
Suva

14 Computer Studies Centre P O Box 6763 6664616
Lautoka 6652616

15 Conservatorium of Music Ltd P O Box 4542 3628110
Suva
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16 Corpus Christi Teachers College P O Box 1173 3311458
Suva

17 Datec (Fiji) Limited P O Box  12577 3311098
Suva

18 Dateline Business College P O B ox 14378 3312971
Suva

19 Davuilevu Theological College P O Box 146 3400018
Nausori

20 Delltech Institute P O Box 923 6694568
Rakiraki 9269754

21 Fiji College of Theology and P.O. Box 315 6283805
Evangelism Lautoka

22 Fiji Institute of Further Education P O Box 3075 9754560
Lami

23 Fiji LDS Church College P O Box 1303 3321888
Suva 9995288

24 Fiji National University P O Box 7222 3393177
Nasinu

25 Fiji Police Academy P O Box 239 3315522
Suva

26 Fiji School of Hairdressing P O Box 11585 3100200
Suva

27 Forestry Training Centre P O Box 2218 3343039
Govt Bldgs
Suva

28 Fulton College Private Mail Bag 3430007
Suva

29 Hafiz’s Total Co-ordination P O Box 1083 6701899
Nadi

30 Information Technology System(Fiji) Ltd P O Box 15066 3312990
Suva

31 Institute of  Technology Australia P O Box 14671 3305858
(Fiji) Ltd. (IOTA) Suva

32 International College P.O.Box 2194 8814023
Labase

33 Juns Education Centre P O Box 14836 3275124  
Suva

34 Keshal’s Business Educational Institute P O Box 12479 3307577
Suva

35 Light House Vocational Institute P O Box 9575 3606511
Nakasi

36 Machtech Training Centre P O Box 18161 3318994
Suva
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37 Methodist Lay Training Centre P O Box 46 3477706
Daviulevu
Nausori

38 Montfort Boys’ Town P O Box 14421 3361432
Suva 3361435

39 Nabua Vocational Institute P O Box 13097 9784625
Suva

40 Nadi Business College P O Box 1200 6701089
Nadi

41 Nasoso Lay Training Vocational Centre P O Box 1405 8860102
Labasa

42 New Zealand Pacific Training Centre P O Box 342 330997
Suva 3309980

43 Pacific Eye Institute G P O Box 18641 3684075
Suva

44 Pacific Flying School P O Box 9452 6720681
Nadi Airport

45 Pacific Regional Seminary Private Mail Bag 3302224
Suva 3303882

46 Pacific Theological College Private Mailbag 3311100
Suva

47 Pacifika Institute of Tourism Studies P O Box 4132 3573455
Suva 3684075

48 PassRite Driving Academy Ltd P O Box 9403 6720075
Nadi Airport

49 Pt Shreedhar Maharaj Technical, G P O Box 18860 3373489
Vocational & Centre for Languages Suva

50 Sangam School of Nursing P.O.Box 2047 8818691
Labasa 8818692

51 School of Music and Culture P O Box   6661426
Lautoka

52 Service Pro Hospitality Education P O Box  17033 3550595
& Training Centre Suva 3100425

53 Social Leadership Training Institute P O Box 13476 3312649
Suva

54 South Pacific Academy of P O Box 10670 6725280
Beauty Therapy Nadi Airport

55 South Pacific Baptist College P O Box 3147 7071972
Ba 6671411

56 South Pacific Bible College P O Box 1413 3362933
Suva 3361905      

57 St John the Baptist Theological College P O Box 35 3400035
Suva
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58 St Louise Development Centre P O Box 1424 3400035
Nausori

59 Suva Computer & Secretarial School G P O Box 14314 3309609
Suva

60 Suva Foreign Languages College P O Box 4938 Samabula 3343109
61 Tadra Institute P  O Box 9551 6720040

Nadi Airport 6703325
62 Technical  Support Training Centre P O Box 1532 9974616

Nabua
63 The Style Gallery P O Box 3587 6640633

Lautoka
64 The University of the South Pacific P O Box 1168 3231000

Suva
65 Training & Productivity Authority of Fiji P O Box 6890 3392000

Nasinu
66 U -Tech P O Box 206 3373751

Suva
67 Universal Network of Infotech P O Box 18675 3302257

Suva 9312056
68 University of  Fiji Private Mail Bag 6640600

Lautoka 6640700
69 Victory Bible Institute P O Box 13818 3303727

Suva 3303690
70 Vishaninfotech P O Box 272 6640646

Lautoka
71 Work Bridge Fiji P O Box 12550 9997460

Suva
72 Youth With A Mission P O Box 17164 3302885

Suva 9227907
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Appendix D

Distribution of Study Programmes 
by Discipline



30

Appendix E

Industry Standards  Advisory Committees
(ISACs) 2010

ISAC and MEMBERS OCCUPATION/TRADE ORGANISATION
AIRCRAFT MAINTENANCE

Maftoa Pene Manager Technical Services Air Terminal Services (ATS)
Michael Broadbridge Quality Assurance Inspector Air Pacific
Wade Gibson Manager Aircraft Workshops "
Donald Khan Manager Aircraft Maintenance "
Collin McGraw Chief Engineer Pacific Sun
Fatiaki Panapasa Manager Apprenticeships TPAF - Narere
Valentine Simpson Airworthiness Officer Civil Aviation Authority of Fiji (CAAFI)
Reuben O'Connor Senior Airworthiness Officer "
Robert Brown Airworthiness Officer "
Senitieli Tawake Lecturer Air Fiji
BAKING & PATISSERIE
Udo Eichelmann Teacher/Chef Australian-Pacific Technical College 

(APTC)
Chris Belzner Executive Chef Inter-Continental Fiji 
Mohammed Faruk Training Officer TPAF - Namaka
Russel Holden General Manager Catering Air Terminal Services (ATS)
Salote Delailomaloma Training & Standards Officer "
Kim Jongok Executive Chef Anna's Cake Shop
Henry Hawkins Manager Bakels (Fiji) Limited
AUTOMOTIVE ELECTRICAL
Ratnesh Singh Aftersales Manager Niranjans Autoport Limited
Vishal Anand Electrician "
Kelevi Diri Supervisor Ministry of Works
Ratu Marika Johansen Acting H/G Supervisor "
Abdul Faiyaz Electrician "
Tavua Ravu Acting Principal Engineer "
Sumesh Kumar Training Officer TPAF - Narere
Jinesh Lal Technical Training Officer ASCO Motors
Malakai Tilagucaguca Foreman "
ELECTRICAL FITTER MECHANIC
Isikeli Raratabu Principal Engineer Ministry of Laour
Robin Simpson Unit Leader HSE Fiji Electricity Authority 
Niko Naivota Technical Officer Electrical Ministry of Works
Marfaga Solomone Manager EEEITD TPAF - Narere
Ritesh Ronald Reddy Training Officer Fiji Electricity Authority 
Tupou Semisi Team Leader - Training Fiji Electricity Authority 
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Donovon Fong Training Officer TPAF - Lautoka
Iosefo Manaseitava Training Officer TPAF - Lautoka
Rodderick Simmons Senior Electrical Engineer Fiji Sugar Corporation
George Satakala Workshop Supervisor Ministry of Works - Lautoka
Maciu Waqaira Training Officer- electrical Fiji Electricity Authority 
ELECTRONICS
Haroon Khan Electrician Power Electric (No longer employed)
Filimoni Lutunaika Principal Labour Officer Ministry of Labour
Setoki Buka Training Officer TPAF - Narere
Praveen Rajen " "
Akuila Ratavo Electrician Ministry of Works
Saimoni Matawalu Lecturer Fiji National University
Manasa Bainivatu Training Officer TPAF - Narere
Ulaiasi Gudru Head of School - Electrical & Fiji National University

Electronics
HEAVY COMMERCIAL & HEAVY MOBILE
Arun Lal OHS/NDT Inspector Ministry of Labour
Isikeli Kama Technical Officer Land Transport Authority of Fiji (LTA)
Sunia Torau Auto - Electrician Ministry of Works
Jioji Nawaqaliva Mechanic - Heavy "
Harry Smith Teacher Ministry of Education-TVET
Josaia Sumasafu Training Officer TPAF - Narere
Joseva Lesivakadua Training Officer "
Aman K Singh Technician Niranjans Autoport Limited
Epeli Lalagavesi Assistant Transport Engineer Fiji Sugar Corporation (FSC)
Laisenia Savu Diesel Fitter "
Tevita Biu Supervisor Ministry of Works - Lautoka
Ravindra Prasad Assistant Foreman Niranjans Autoport Limited -
Lautoka
John McArthur Technical Officer-LTA LTA-Lautoka
Netani Kau Training Officer TPAF-Lautoka
REFRIGERATION & AIR CONDITIONING
Tavua Ravu A/STO Ministry of Works
Elia Raione Training Officer TPAF - Narere
Adrian Koi Hoi Director Kooltech Refrigeration Limited
Aca Uluiviti Lecturer Fiji National University
Krishneel Ram HVAC Technician Mechanical Services Limited
Mervyn Magnus Lecturer Fiji National University
Kurt Ashley Lecturer "
Iliakimi Namua Training Officer TPAF - Lautoka
WELDING & FABRICATING
Eremasi Saune Supervisor Ministry of Works
Taniela Nakolinivalu Leading Hand Ministry of Works
Ray Nicholls Director Integrated Welding Industries
Suliasi Ravunikau Training Officer TPAF - Narere
Rudra Nand Programme Coordinator Fiji National University
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Appendix F

National Qualifications Already Developed (7)

Trade Level Number of  Purpose
unit Standards

Automotive IV 64 This is a national certificate level 4 in Automotive 
Mechanic Mechanic which gives  trainees and employees the 

flexibility to move freely between work and training  
to meet individual skills needs  and the diversity of 
roles in the Automotive Mechanic and related  
industry.

Fitting & IV 49 This is a national certificate level 4 in Fitting and 
Machining Machining which gives  trainees and employees the

flexibility to move freely between work and training  
to meet individual skills needs  and the diversity of 
roles in the Fitting and Machining and related  
industry.

Panel IV 53 This is a national certificate level 4 in Panel Beating 
Beating which gives  trainees and employees the flexibility 

to move freely between work and training  to meet 
individual skills needs  and the diversity of roles in 
the Panel Beating and related  industry.

Carpentry IV 40 This is a national certificate level 4 in Carpentry 
which gives  trainees and employees the flexibility 
to move freely between work and training  to meet 
individual skills needs  and the diversity of roles in 
the Carpentary and related  industry.

Plumbing IV 55 This is a national certificate level 4 in Plumbing 
which gives  trainees and employees the flexibility 
to move freely between work and training  to meet 
individual skills needs  and the diversity of roles in 
the Plumbing and related  industry.

Cookery IV 49 This is a national certificate level 4 in Cookery which
gives  trainees and employees the flexibility to move
freely between work and training  to meet individual
skills needs  and the diversity of roles in the Panel 
Beating and related  industry.

Joinery & IV 44 This is a national certificate level 4 in Joinery and 
Cabinet Cabinet Making which gives trainees and 

employees the flexibility to move freely between 
work and training  to meet individual skills needs  
and the diversity of roles in the Joinery and Cabinet 
Making and related  industry.
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Appendix G
National Qualifications Under
Development in 2010

This is a national certificate level 4 in Heavy
Commercial Vehicle Mechanic which gives  trainees
and employees the flexibility to move freely between
work and training  to meet individual skills needs
and the diversity of roles in the heavy commercial
vehicle and related  industry.

Heavy
Commercial
Vehicle
Mechanic

Heavy
Commercial
Vehicle
Mechanic

L1-12
L2-21
L3-21
L4-19
L5-13
Total: 86

IV 

This is a national certificate level 4 in Automotive
Electrical which gives  trainees and employees the
flexibility to move freely between work and training
to meet individual skills needs and the diversity of
roles in the Automotive Electrical and related
industry.

Automotive  
Electrical

L1-18
L2-17
L3-42
L4-44
L5-20
Total: 141

IV 

This is a national certificate level 4 in Welding
Fabrication which gives  trainees and employees the
flexibility to move freely between work and training
to meet individual skills needs and the diversity of
roles in the Welding Fabrication and related  industry.

Welding
Fabrication

L1-23
L2-23
L3-39
L4-30
L5-16
Total: 131

IV 

This is a national certificate level 4 in Aircraft
Maintenance which gives  trainees and employees
the flexibility to move freely between work and
training  to meet individual skills needs and the
diversity of roles in the Aircraft Maintenance and
related  industry.

Aircraft
Maintenance

L1-17
L2-20
L3-88/49/74
L4-114/121
L5-22
L6-29
Total: 534

IV 

This is a national certificate level 4 in Refrigeration
and Air Conditioning  which gives  trainees and
employees the flexibility to move freely between work
and training  to meet individual skills needs and the
diversity of roles in the Refrigeration and Air
Conditioning and related  industry.

Refrigeration
& Air
Conditioning

L1-12
L2-14
L3-24
L4-25
L5-11
Total: 86

Trade Level Number of unit  Purpose
Standards per level
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This is a national certificate level 4 in Electrical Fitter
Mechanic  which gives  trainees and employees the
flexibility to move freely between work and training
to meet individual skills needs and the diversity of
roles in the Electrical Fitter Mechanic and related
industry.

Electrical
Fitter
Mechanic

L1-21
L2-20
L3-64
L4-55
L5-23
Total: 183

This is a national certificate level 4 in Electronics
which gives  trainees and employees the flexibility to
move freely between work and training  to meet
individual skills needs and the diversity of roles in the
Electronics and related  industry.

Electronics L1-15
L2-16
L3-29
L4-20
L5-17
Total: 97

This is a national certificate level 4 in Baking and
Patisserie  which gives  trainees and employees the
flexibility to move freely between work and training
to meet individual skills needs and the diversity of
roles in the Baking and Patisserie and related
industry.

Baking &
Patisserie

L1-11
L2-10
L3-16
L4-10
L5-10
Total: 57

This is a national certificate level 4 in Heavy Mobile
Plant  which gives  trainees and employees the
flexibility to move freely between work and training
to meet individual skills needs and the diversity of
roles in the Heavy Mobile Plant and related  industry.

Heavy
Mobile 
Plant

L1-12
L2-21
L3-21
L4-19
L5-13
Total: 86

Trade Level Number of unit  Purpose
Standards per level
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Heavy Commercial Vehicle Mechanic 86

Automotive  Electrical 141

Welding Fabrication 131

Aircraft Maintenance 534

Refrigeration & Air Conditioning 86

Electrical Fitter Mechanic 183

Electronics 97

Baking & Patisserie 57

Heavy Mobile Plant 86

Automotive Mechanic 64

Fitting & Machining 49

Panel Beating 53

Plumbing 55

Carpentry 40

Cookery 49

Joinery & Cabinet 44

Trade Number of unit Standards per level

Appendix HNumber of Unit Standards per 
Trade
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Appendix IWorkplace Assessors Trained
2007 – 2009 
Refresher Courses 2010

CBT Assessors - 2007 Trade Industry

Munif Khan Automotive Fiji Sugar Corporation 
Rakesh Nand Fitting & Machining "
Tomu Takalaivuna Diesel Fitter "
Viliame Moce Automotive "
Maika Masa Fitting & Machining "
Vijendra Rao Fitting & Machining "
Inoke Colavanua Automotive Fiji National University 
Prem Chand Heavy Commercial Shreedhar Motors
Rakeshwar Singh Heavy Mobile Diesel Services Ltd
Richard Rahiman Automotive Asco Motors
Kamal Singh Automotive TAPF -Narere
Keshwan Achari Heavy Mobile TPAF - Narere
Kamual Dayal Automotive TPAF – Narere
CBT Assessors - 2008 Trade Industry
David Williams Plumbing Fiji Sugar Corporation 
Eremasi Bolatolu Carpentry "
Lepani Tikomailautoka Plumbing Ministry of Works - Lautoka
Kitione Rokosuka Plumbing "
Abinesh Bhan Joinery Ministry of Works - Suva
Ronesh Nath Baking & Patisserie Fiji Chefs Association
Sitiveni Naciriyawa Food & Beverage TPAF - Namaka
Manueli Tabote Baking & Patisserie "
Mohammed Faruk Baking & Patisserie "
Inoke Nabulivou Welding Fabrication Fiji National University 
CBT Assessors - 2008 Trade Industry
Atunaisa Tawake Carpentry & Joinery Ministry of Works 
Josua Volavola Plumbing "
Delai Qaranivalu Plumbing "
Walesi Dakuroko Plumbing "
Ratu Marika Johansen Heavy Mobile "
Josua Savou Apprenticeship officer "
Saimoni Ledua Carpentry & Joinery CATD - Nadave
Isoa Koroi Carpentry & Joinery "
Atelini Koroiwaca Cookery SPC - Narere
Aminiasi Driu Agriculture "
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Melton Simmons Refrigeration &Air-conditioning Fiji National University 
Turuone Durunibou Carpentry & Joinery "
Matereti Naborisi Plumbing TPAF - Narere
Patrick Michael Fitting & Machining TPAF - Narere
Vilimoni Delasau Carpentry  & Joinery "
Jone Filipe Electrical "
Setoki Buka Electrical "
Pramesh Chand Carpentry & Joinery "
Tevita Kautoga Cookery TPAF - Namaka
Sailesh Reddy Cookery Nadi
Edwin Singh Plumbing Fiji Sugar Corporation 
Andrew Khan Fitting & Machining "
Sakiusa Matanatabu Plumbing TPAF - Lautoka
Semi Tagilala Carpentry & Joinery "
Akuila Raibe Carpentry & Joinery "
Kameli Dewa Electrical "
Pauliasi Mawa Welding Fabrication "
Iliakimi Namua Refrigeration & Air-conditioning "
Viliame Seru Electrical (FSC) - Labasa
Vilimone Masarau Plumbing "
Munif Khan Automotive "
Reia Akata Electronics "
Eliki Malata Electrical "
Roneal Naidu Plumbing & Sheet metal Industrial Sheetmetal - Labasa
Jone Solomone Automotive Ministry of Works - Labasa
Eci Naisele Carpentry & Joinery TPAF - Narere
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Appendix JNumber of Assessors Trained
per Trade

Automotive 8
Fitting & Machining 4
Plumbing & Sheet metal 12
Carpentry & Joinery 11
Baking & Patisserie/ Cookery 6
Food & Beverage 1
Welding Fabrication 3
Agriculture 1
Refrigeration &Air-conditioning 2
Electrical 5
Electronics 1

Trade Number of Assessors Trained
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Appendix KNumber of Assessors Trained per
Industry/Employer

Fiji Electricity Authority 3
Emperor Gold Mine Ltd 3
FIT 3
Shreedhar Motors 1
Diesel Services Ltd 1
Niranjans Autoport 1
Asco Motors 1
TPAF 20
Fiji Sugar Corporation (FSC) 9
Ministry of Works - Lautoka 10
CATD - Nadave 2
SPC - Narere 2
Industrial Sheetmetal - Labasa 1

Trade Number of Assessors Trained
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Appendix LStructure and Overall Concept
of the FQF
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Appendix MStaff of the Secretariat

Office of the Director

Directs the operations of the secretariat
and provides support and advice to the
Commission.

Director :  Salote Rabuka

Secretary :  Ana Rayaqona  

Institutional Accreditation

Responsible for the provision of
administrative and management support in
the recognition and registration of higher
education institutions and  the provision of
secretarial support for the Commission and
its committees namely the Recognition and
Registration Committees.

Principal Project Officer :   Rajendra Prasad

Senior Project Officer    :   Isoa Wainiqolo

Senior Project Officer    :   Sahindra Kumar

Fiji Qualifications Framework (FQF)

This unit was moved from the once TPAF
to the HEC in October. It is responsible for
the provision of administrative and
professional support in the development of
FQF policies and procedures, trade
standards, and capacity building for
industry  assessors and secretariat staff in
the processes of the FQF. The unit worked
closely with PINZ consultants.

Principal Project Officer :   Eci Naisele

Assist. Project Officer    :   Sinate Yaranamua

Project Assistant          :   Leba Halofaki

ICT

Responsible for the development and
maintenance of the FHEC interactive
website, an institutional accreditation
database, the FQF database and a Record
of Learning

Programmer                :   Krishneel Narayan

Computer Operator   :   Alvin Prasad

Administration

Responsible for the day to day
administrative functions of the secretariat
including the management of financial
transactions and the maintenance of
financial records. 

Administrative Officer :   Sereana Tuluga

Clerical Officer            :   Melvin Prasad

Driver and Messenger    :    Luke Qionibaravi

Section Staff
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Appendix NStaff Training in 2010

Eci Naisele MS Office Excel 2007 TPAF 21 – 22 January
Intermediate

Sahindra Kumar Conference on TPAF 07 May 
Benchmarking 

Sahindra Kumar Conference on TPAF 10 -11 May 
Benchmarking 

Isoa Wainiqolo Conference on TPAF 10 -11 May 
Benchmarking 

Isoa Wainiqolo Ministry of Education Ministry of Education 26 November 
Planning Workshop

Sahindra Kumar Ministry of Education Ministry of Education 25-26 November 
Planning Workshop

Name of Officer Workshop Attended Training Institution Date(s)
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Appendix OFinancial Statements

INCOME AND EXPENDITURE STATEMENT AS AT 31 DEC. 2010

ITEM Annual Annual Balance
Income Expenditure

Personnel Emolument 240000.00 194069.04 45930.96

Government Wage Earner 25800.00 14827.71 10972.29

FNPF 21264.00 15545.00 5719.00

Office Supplies/Stationery 5780.00 21420.70 -15640.70

Board Member Allowance 10600.00 23791.25 -13191.25

Catering 4196.00 3810.63 385.37

Travelling & Subsistence 14000.00 4696.57 9303.43

Telephone/Fax 5110.00 7279.93 -2169.93

Vehicle 5250.00 8661.61 -3411.61

Publications/Adv/Membership

Marketing 4000.00 11213.67 -7213.67

Websites 5000.00 11414.45 -6414.45

Workshops/Seminar/ 9000.00 15153.80 -6153.80

Conference

Total $350,000.00 $    331,884.36 $18,115.64 

ALLOCATION: 

12110191012060199
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STATEMENT OF REVENUE AS AT 31 DECEMBER 2010

Recognition Registration TOTAL
Fees Fees

$ $ $ 
TOTAL 86,500.00 4,300.00 90,800.00 

NOTE:

The statement of revenue above states the amount of revenue that was collected in 2010 from the
recognition and registration of institutions. The amount was deposited in the consolidated fund account in
accordance with the Financial Instruction 2010.
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FQF GRANT
Income and Expenditure Statement as at 31 December 2010

Activity Cumulative Total Balance
Grant Expenditure

$ $ $

1. PINZ - HEC

70,752
190,429.28 151,807.23 38,622.05

2. PINZ - ROL
79,188 79,188.00

155,697.99 112,242.23 43,455.76
Total Amount paid to PINZ 346,127.27 264,049.46 82,077.81
3. Tax Requirements
3.1       Non – Res. Withholding Tax (15%) 51,169.09 45,925.00 5,244.09

3.2       VAT Reverse Tax (12.5%) 42,640.90 32,530.22 10,110.68

3.3 Total Tax Paid To FIRCA 93,809.99 78,455.22 15,354.77

4.  PINZ Contigency - - -

5.1 HEC Staff Salaries 105,989 33,847.49 72,141.40
5.2 FNPF 8,693 1,941.48 6,751.52

6. Standards Setting Committees 10,165 8,297 1,868.00
7. Assessors 7,496 54.56 7,441.44
8. Moderators 1,000 1,000.00
9. Travel & subsistence 6,000 529.72 5,470.28
10. Training Facilities & Materials 4,986 7,424 -2,438.00
11. Equipment 32,990 21,145.38 11,844.62
12. Contingencies 2,000 1,620.50 379.50

Total Component: 619,256.26 417,364.81 201,891.34 

FJD

FJD

$ $ $

 




