


i

Report of the Fiji Higher Education Commission for
the year ended 31 December 2011 to the Minister
for Education, Ambassador Filipe N. Bole, in
accordance with section 49 of the Higher Education
Promulgation 2008.

Presented by
Richard Wah Ph.D.
Chairman
Fiji Higher Education Commission



ii

Fiji Higher Education Commission
Level 1
Fiji Red Cross Building
Gorrie Street 
Suva
P.O. Box 2583 Government Buildings
Suva

Telephone: 3100031   3100302
Website: www.fhec.gov.fj
Email: fhec.govnet.gov.fj

 



iii

A Message from the Chairman 01

Members of the Fiji  Higher Education Commission 03

Vision, Mission, Philosophy, Values and Logo Representation 04

Appointment of the Fiji Qualifications Council 06

Members of the Fiji Qualifications Council 08

Members of the Recognition Committee 09

Members of the Registration Committee 10

Overview by the Director 11

Progress on Implementation of Functions 13

Appendix A :    Registration Status of Higher Education Institutions as at 31 Dec. 2011 22

Appendix B :    Distribution of Study Programmes by Discipline 29

Appendix C :    National Qualifications Developed in 2011 30

Appendix D :    Industry Standards Advisory Committees (ISACS) 2011 33

Appendix E1 :    Number of Unit Standards per Trade 38

Appendix E2 :    Percentage of Unit Standards by Trade 39

Appendix F :    Workplace Assessors Trained 40

Appendix G1 :    Number of Assessors Trained by Trade 43

Appendix G2 :    Percentage of Workplace Assessors Trained by Trade 44

Appendix H1 :    Number of Assessors Trained by Industry/Employer 45

Appendix H2 :    Percentage of Assessors Trained by Industry/Employer 46

Appendix I :    Fiji Qualifications Framework (FQF) 47

Appendix J :    Level Descriptors 48

Appendix K :    Staff of the Secretariat of the FHEC 58

Appendix L :    Staff Training 59

Appendix M :    Financial Statements 61

Table of Contents

 



01

I am indeed honored and pleased to present the second Annual Report of the

Fiji Higher Education Commission. It includes the Commission’s first audited

financial report. 

As can be seen in the report, the Commission made remarkable progress in its on-going activities in

2011 while it undertook a number of major initiatives in implementing its mandated functions. Such

initiatives required policy decisions and meaningful engagement with all stakeholders namely industry,

professionals, providers and students to facilitate the achievement of an education and training

environment that is aligned with Government’s strategic directions in achieving sustainable economic

growth.

The initiatives included the determination of key features of the Fiji Qualifications Framework including

its credit system and a policy for the accreditation of qualifications; the determination of a funding

model for higher education institutions; the establishment of suitable forums for consultations with

universities and other higher education institutions, industry stakeholders and relevant government

ministries; and the development of the Commission’s first strategic development plan. The latter

outlines the major outcomes that the Commission will strive to achieve in the next four years. These

outcomes reflect those priorities and objectives that will maximize education and training that is relevant

to national needs. 

Meanwhile, the Commission is mindful of its many and relatively complex challenges. For this, it is

committed to learning from the experiences of those that have gone before it and from effective

networking with similar agencies in the region and the world.  In doing so, I am positive that the

Commission will be able to fulfill its national obligations in ensuring a responsive and robust higher

education and training sector.

A Message from the Chairman
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In closing, I record my sincere appreciation of the Minister for Education for his leadership and all who

have worked with the Commission, including its industry stakeholders, providers and government and

external agencies, in bringing about needed developments in the set up of relevant structures and

processes to facilitate the achievement of the Commission’s objectives. I also thank my fellow

Commissioners, the staff of the secretariat, members of the Fiji Qualifications Council and members of

various committees of the Commission for their dedication and commitment.

Richard T. Wah

Chairman
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Vision, Mission, Philosophy, Values 
and Logo

Vision

The Commission has a vision of Fiji being a premier, world class higher education destination.

Mission

To ensure that higher education institutions pursue an indispensable level of quality, excellence and relevance in
higher education that is globally competitive and internationally recognized.

Philosophy

The Commission’s pursuit of the above mission is guided by the belief that higher education is essential for social,
economic, political and cultural progress.  Higher education also provides expanded opportunities for learners to
realize their potentials so they can become productive and competitive in the workplace, constructive in the
community, creative in their endeavors and peace-loving individuals.

Values

In fulfilling its mission, the Commission is committed to act in ways that are consistent with the value it places on:

• Aligning with national and international imperatives in higher education
• Quality education and training and the quality of its resulting qualifications
• Equity, access and relevance in higher education
• Critical thinking, creativity and free intellectual inquiry
• Lifelong learning
• Cooperation and partnerships with industry and professional bodies
• Transparency, accountability and responsiveness
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FHEC logo

The FHEC’s logo is composed of a representation of a spherical mass and arcs. The spherical mass denotes the
globe to express recognition of and commitment to universal imperatives and standards in higher education. The
blue arcs represent organization and alignment in approach to issues and in finding solutions. The orientation of
both the arcs and the globe stand for openness to ideas, responsiveness and transparency. 
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Appointment of the Fiji Qualifications
Council

In accordance with regulation 4 (1) of the Higher Education (Qualifications) Regulations 2010 (HEQR 2010),
the  Fiji Higher Education Commission appointed the first Fiji Qualifications Council in March. The Council
has ten (10) members and it is responsible to the Commission for the establishment, administration and
sustainability of the Fiji Qualifications Framework.

The Council met six (6) times during the year.

Regulation 6 of the HEQR 2010 states that the Council shall be responsible for the following:

a) the provision of policy advice to the Commission on matters relating to national standards 
and qualifications;

b) the development, implementation and maintenance of a Fiji National Qualifications 
Framework that is appropriate for all non-degree qualifications in higher education 
institutions;

c) the development of criteria and processes for the registration of standards and 
qualifications on the Fiji National Qualification Framework and for the regular review of the 
standards and qualifications to ensure continued relevance;

d) the development and maintenance of a database of learning accounts or Record of 
Learning database for all who pass through the Fiji National Qualification Framework;

e) the maintenance of links with relevant international qualifications authorities to ensure the 
international compatibility of Fiji’s qualifications in higher education institutions; 

f) the facilitation of partnerships between business, industry, professional and community 
stakeholders, and training institutions to ensure relevant qualifications and training 
programmes that are focused on the needs of businesses, industries and communities; 
and

g) the recording of degree and post-graduate programmes of universities and degree-
awarding institutes.

h) the approval of the quality regulation and assessment procedures and approval of the 
external reviewers of each programme.

The Council shall also be specifically responsible for: 

a) the development, implementation and maintenance of a Fiji National Qualifications 
Framework that is appropriate for vocational and trade skills;

b) the development of criteria and processes for the accreditation of all providers of 
vocational and trade training and for ensuring the ongoing maintenance of standards of 
accreditation, teaching and assessment;

c) the evaluation and monitoring of national examinations and tests for trades and other 
vocational skills pertaining to qualifications registered in the Fiji National Qualification 
Framework;
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d) the accreditation of institutions approved to conduct the examinations and tests in 
paragraph (c) ;

e) the recognition and validation of vocational and trade skills competencies obtained 
outside the formal education and training systems for the purpose of certification;

f) the management of national apprenticeship and traineeship programs whereby these 
training formats still apply; and

g) the development of processes for the assessment of candidates for the award of   
certificates of competencies, the moderation of assessments, and the training of 
assessors and moderators.
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The year was marked by ongoing development of policies, procedures,
qualifications standards and new initiatives at various levels of operation to guide
and facilitate the implementation of the Commission’s mandated functions.
Because these were undertaken in a changing and financially constrained
environment, they were not without challenges. The challenges meant
opportunities for the Commission to reassess its views on the issues concerned
and consult accordingly with universities, other higher education institutions
(HEIs) and its stakeholders while remaining focused on its policy direction and
priorities. Meanwhile, much comfort was drawn from the process of accrediting institutions which proceeded
unhindered. This demonstrated the successful translation of relevant legal provisions into policies and
implementation. The percentage of institutions given recognition and that given registration both increased
when compared to the same figures for 2010.  

The Commission was acutely aware of the need to consult closely with the three universities, being the
leading education providers in the nation, to ensure that its overarching responsibilities were achieved
including the international recognition of Fiji’s qualifications. This was also in recognition of the autonomy of
universities for advancing scholarship which can make a significant contribution to future developments in
Fiji and the region.  Issues relating to credit points systems, the structure of the Fiji Qualifications Framework
(FQF) and a funding system for higher education were passionately debated and addressed in a number of
higher education forums. Such meetings paved the way for the setting up of formal consultative
arrangements with universities and other HEIs. It is envisaged that such arrangements will significantly add
value in the national interest and facilitate the achievement of the goals of the Commission and other parties
involved.

A significant undertaking in 2011 was that of the continuing development of the Fiji Qualifications Framework
(FQF) which had started in 2003 at the then Training and Productivity Authority of Fiji (TPAF). It involved
collaboration with external consultancies which had earlier worked with the TPAF.  The collaborative work
achieved tremendous output in terms of the establishment of the FQF, its policies, structures and processes,
the development of additional national trade standards and qualifications, capacity building and the
establishment of supporting IT structures. The Commission acknowledges the professional input and
sacrifice of the Industry Standards Advisory Committees (ISACs) representing various trade areas to ensure
the relevance and quality of industry trade standards and their resulting qualifications. A number of key policy
and implementation documents were produced as a result of the work on the FQF. These facilitated the
development of the first strategic development plan for the Commission. These achievements meant that the
FQF was ready for launching by the end of the year. 

To provide strategic leadership and direction for the FQF, a 10-member Fiji Qualifications Council was
appointed by the Commission in March representing various industry groups and stakeholders.

An important and relatively complex initiative was that to do with the development of a funding model to take
care of the Commission’s mandated task of allocating government funds for higher education institutions.
Consultations with universities and other HEIs as well as with government stakeholders were conducted
resulting in a model that was submitted to the Minister for Education during the year for his consideration. 

Overview by the Director
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The Commission was deeply conscious of the need to strengthen partnerships with industry, professional
bodies, and government agencies to enhance collaboration in the pursuit of national strategic goals. This
resulted in the first Higher Education Consultative Forum in November in which several stakeholders were
introduced to the various dimensions and scope of the work of the Commission and the need for their
support and input in enhancing the contribution of higher education towards social and economic
development and sustainability. For  the same purposes,  individual meetings were held with the Ministry of
National Planning, National Employment Centre, industry groups and the Fiji National Provident Fund.

A framework for the quality assurance of HEIs and the Commission was developed and will be further refined
in 2012. On the regional front, the Commission’s membership of the Asia Pacific Quality Network (APQN)
enabled participation at the Network’s annual conference in Cambodia which focused on external quality
assurance.  The Commission was also represented at the regional meetings on the Pacific Register of
Qualifications and Standards that is administered by the South Pacific Board for Educational Assessment.
The Commission also sought and was allowed membership of the International Network of Quality
Assurance Agencies in Higher Education (INQAAHE).

Several capacity building workshops were held for providers, assessors and the staff in the areas of
assessing and the accreditation of institutions and programmes. Advocacy was pursued through the media
and meetings with various groups. 

For the year’s achievements, I pay tribute to the Chairman and members of the Commission for  their
commitment and perseverance, the Chairperson and members of the Fiji Qualifications Council and the
dedication of the members of the Recognition and Registration Committees who worked tirelessly to enable
recommendations for recognition and registration to be made on a timely basis to the Commission.  I also
pay tribute to all external consultancies engaged during the year whose valuable input laid a strong
foundation for work in 2012. Finally, I acknowledge the small team of dedicated and supportive secretariat
staff whose remarkable output enabled the activities of the secretariat to be conducted smoothly and
efficiently.  

Salote Rabuka
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The Commission has eleven (11) major functions according to section 7 of the Higher Education

Promulgation 2008.  In fulfilling these functions, the Commission met eight (8) times during the year. 

Function 1:  To register and regulate higher education institutions according to
the provisions of the Promulgation.

• Recognition and Registration of Institutions

The recognition and registration of institutions proceeded as expected in 2011. Out of the 77 known

institutions, 25 were given recognition and 7 were awarded registration. These compare with 21

recognized institutions and one registered in 2010. A total of four (4) institutions were given provisional

registration.

The Recognition Committee met 19 times. The Registration Committee met 20 times and made a total

of 18 site visits to the institutions that were being assessed. These included visits to the University of the

South Pacific’s campuses within and outside of Fiji.

The registration status of the institutions known to be in operation by 31 December can be found in

Appendix A. 

• Extension of Provisional Registration of Institutions

As in 2010, due to delays in the submission of applications for recognition and registration by HEIs and

the time taken in assessing applications, the Commission noted the need to extend the period of

provisional registration that was to end on 31 October 2011 to 31 December 2012. A request was made

accordingly to the Minister for Education who approved the same for all institutions who would have

applied for recognition by 31 October 2011. Those institutions who had not applied for recognition by

this date were requested to seek an extension of their provisional registration from the Minister for

Education on their own. 

• Closure of Institutions

A total of six (6) institutions were ordered to close in November in accordance with section 28 of the

Higher Education Promulgation 2008. The institutions were found not to have met the conditions to

enable them to be covered by the extension of the provisional registration period from 31 October to 31

December 2012. They were therefore found to be operating beyond 31 October without being

provisionally registered. They were advised to immediately seek recognition and registration if they

intended to continue operating and that would have been only after their registration.

Progress on Implementation of Functions
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• Capacity Building for HEIs

As noted in 2010, institutions varied widely in their degree of compliance with the standards set for

recognition, which was to be expected. In response, the Commission continued to engage with individual

HEIs to clarify its expectations in the way that institutions are governed and operate. Workshops of 2

days duration were conducted by the staff of the secretariat to acquaint providers with the requirements

for recognition and registration and address issues that institutions may have. Two such workshops were

held in Suva and one in Lautoka and they were very well attended. The participants’ response to the

workshops were very positive and there were requests for more similar workshops. 

Function 2: To foster and safeguard the national interest, the interest of
students and parents, and also of local higher education providers.

• Relevance and quality of programmes

The development of the country’s human resources is of strategic importance to the government.  It calls

for ensuring the relevance and quality of education and training programmes to meet industry

requirements and lead to economic sustainability. While the accreditation of institutions contributes to

this end, the Commission relies heavily on the processes of the FQF to ensure that these needs are met.

The Commission was therefore determined that there were structures and processes in place in the FQF

to enable it to assume an effective role in the assessment of programmes and qualifications and in the

mounting of new ones to assure their quality and relevance. This would safeguard the interests of

students, parents, providers and all other agencies that invest in higher education.

Data collection to determine whether the programmes being offered by institutions are meeting the

needs in the employment market are therefore important. From the data collected from the 46 institutions

that had been given recognition, the Commission was able to determine a distribution of study

programmes in higher education by discipline.  

The relevant pie chart can be found in Appendix B. 

• Addressing of Students’ and Parents’ Grievances

Apart from ensuring that HEIs establish and comply with systems to deal with students’ grievances, the

Commission attended to complaints that were lodged with it by students and parents. The complaints

were generally of unfair treatment by institutions which was noted as a serious issue. As institutions

develop effective governance and accountability arrangements, issues such as this would be avoided.

Several of these complaints were received in 2011 and they were sufficiently dealt with,  with the

Commission ensuring that the views of concerned parties were sought and suitable advice given before

arriving at a conclusion.
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• HEIs to benefit

There were many instances during the year when HEIs expressed positive feedback on the undertaking

of the Commission to regulate and develop Fiji’s higher education environment.  There was obvious

realization of the competitiveness and growth that can result from working towards national benchmarks

in all aspects of running an education and training institution. HEIs also recognized the benefits of

maintaining standards of operation that are fair and conducive to productivity which would help to reduce

the risks associated with financial and other failures. 

• Advocacy for Teachers and Education Officers

Two advocacy sessions were conducted  in Ba and Lautoka for teachers and Education Officers to raise

awareness of the role of the Commission and the importance of engendering the notions of quality and

relevance in students at an early stage in preparation for higher education studies.

Function 3:  To establish national standards for different qualifications.

• National Standards for Trade Qualifications

In addition to the 7 national trades standards that were developed in 2010, a total of 14 were developed

during the year bringing the total number of national trade qualifications to 21. As previously, the

development of standards was undertaken by members of Industry Standards Advisory Committees

(ISACs) who were made up of representatives of relevant industries and training providers. The

experience and expertise in ISACs were vital in informing the content of the trades developed,

assessment approaches and other vital aspects of standards development.  A total of 4 blocks of

meetings were held with each running for two weeks for a number of trades. 

The 14 national qualifications developed during the year are listed below.

1. National Certificate IV in Automotive Electrical
2.  National Certificate IV in Electrical Fitter Mechanic 
3.  National Certificate IV in Electronics Engineering
4.  National Certificate IV in Fabrication and Welding
5. National Certificate IV in Aircraft Maintenance (Mechanical & Avionics)
6.  National Certificate IV in Refrigeration, Heating Ventilation & Air-Conditioning
7.  National Certificate IV in Heavy Mobile Plant Mechanic
8.  National Certificate IV in Heavy Commercial Vehicle Mechanic
9.  National Certificate IV in Baking & Patisserie
10. National Certificate IV in Printing
11. National Certificate IV in Navigation & Seaman
12. National Certificate IV in Saw Doctor
13. National Certificate IV in Marine Engineering
14. National Certificate IV in Agriculture
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The above national qualifications are listed with their purposes in Appendix C

The members of ISACs, their trades and their employers are listed in Appendix D. 

The number of unit standards for each trade area are shown in Appendix E1 and the percentage of unit

standards by trade are shown in Appendix E2.

• Use of Competency–Based Training (CBT)Model

The use of the competency-based training approach continued to be highlighted in all relevant forums

and meetings of standards setting committees or ISACs. The approach requires trainees to be assessed

based on the level of competencies that they achieve rather than on the time they spend in different skills

areas. This facilitates more focused assessment of the skills to be attained by trainees. It is also

convenient for the certification of workers who have highly developed skills but are unable to be

certificated because of the time-based approach to assessing skills and competencies.

• Training of Assessors in CBT approach

A total of 79 assessors had been trained by the end of 2011 including the 13 that were trained during the

year. There were two training sessions, one in Suva and the other in Nadi. These assessors will assess

trainees in workplaces and submit the results of their assessments to moderators. The assessors use a

unit standards book, a workplace manual and an assessor’s guide as they assess and these books are

developed also for use by trainees and providers.

The names, trades and employers of these 79 assessors can be found in Appendix F.

The number and percentages of assessors trained per trade are shown in Appendix G.

The number and percentage of assessors trained by industry are shown in Appendix H.

• Fiji Qualifications Framework (FQF)

Work on the preparation for the launch of the FQF gathered momentum as the year progressed.  Policy

documents, procedures, processes and structures were developed and relevant training conducted to

enable the FQF to fulfill its purposes and be sustainable. The FQF is expected to provide the basis for

credit transfer and the recognition of prior learning and current competence apart from facilitating

pathways, access and the national and international recognition of qualifications. Several key documents

were produced in support of the FQF and they included:

• Purpose, Policy and Procedures

• Policy on the Registration of Qualifications on the Fiji Qualifications Framework 

• Implementation Plan

• Communications Plan

A structural diagram of the framework and its overall concept can be found in Appendix I.
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• Acknowledgement of Level Descriptors of SCQF

The Commission acknowledges with profound appreciation the approval given to it by the Board of the

Scottish Credit and Qualifications Framework (SCQF) to adopt the level descriptors of its Levels 3 to 12

to make up the level descriptors of the FQF’s levels 1 to 10. The Board of the SCQF granted the level

descriptors with conditions and the Commission has undertaken to honor the proviso that recognition be

made of the origin of the descriptors in its website  and publications. The level descriptors are in

(Appendix J)

Function 4:  To oversee the review process of higher education institutions

• Draft Quality Assurance Framework

While there are provisions for the review of institutions and their programmes on a regular basis as set

out in the Higher Education Promulgation 2008 and the Higher Education (Qualifications) Regulations

2010 respectively, the Commission is mindful of the need to assist institutions in ensuring their

continuous performance improvement through self- evaluation and external validation. For this reason, a

draft Quality Assurance Framework was completed at the end of the year to be discussed by the

Commission in 2012. Capacity building for the staff was undertaken accordingly.

The first round of review of HEIs is expected in 2015 and that for programmes in 2018. Universities are

reviewed every seven years.

Function 5:  To provide assurances that the programmes developed by the
institutions meet national standards

• Assurances through institutional registration 

The programmes offered by institutions that are registered with the Commission are currently given

provisional registration of their programmes for a year after which they may apply for the accreditation of their

programmes and qualifications on the FQF. This provisional registration is awarded in recognition of an

institution’s compliance with the requirements for programmes as stipulated in the policy for institutional

registration. These requirements relate to staffing, teaching and learning facilities, academic governance and

students’ facilities including grievances. Any shortcomings are addressed during the registration process

before registration is awarded. These requirements, however, are not exhaustive and a full assessment and

evaluation of programmes will be undertaken when the institution applies for the accreditation of its

programmes on the FQF.  The seven (7) institutions that were awarded registration during the year were given

provisional registration of their programmes and the public can be assured that these programmes have met

national standards to a considerable extent. The 7 institutions are:

1. Centre for Appropriate Technology and Development (CATD)

2. College of Theology and Evangelism
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3. Montfort Boys’ Town

4. Pacific Eye Institute

5. Pacific Regional Seminary

6. South Pacific Academy of Beauty Therapy

7. The Style Gallery (Fiji) Institute of Hairdressing, Health and Beauty Therapy

These institutions will apply for the accreditation of their programmes at the end of their one year of

provisional registration of programmes.

• Assurances through the qualifications registration process

A thorough scrutiny of programmes will take place when applications for registration are assessed.  This is

to ensure that programmes and their qualifications meet the requirements for quality, relevance and

recognition.  Assessment will be based on the details of a qualification, the purpose and learning outcomes,

delivery and learning methods, assessment methodology and quality assurance, acceptability of the

qualification, resources, monitoring, evaluation and review and documentation. 

A number of draft documents for the registration of programmes were developed during the year. These

include the Criteria, Guidelines and Requirements for registration, the Application Form for Registration,

Evaluator’s Report Template and the Evaluator’s Guide. These documents are expected to be finalized in

2012 before the pilot of the registration of programmes.  

• Capacity Building for Training Providers

A total of three (3) three-day sessions were held for training providers in the process of programme

accreditation. Two of these were held in Suva and one in Lautoka for the western and northern providers.

The workshops were well attended and the staff had much to gain from providers in terms of their operations

and current practices in the recognition of their qualifications and programmes. These workshops were

particularly enriched by the input of industry- based training agencies like that of the FEA and other

specialized training agencies such as those of the LTA, Police Academy and the Cooperatives Department

of the Ministry of Commerce.

Function 6:  To promote the development of Fiji as a knowledge society

• Leading Role of Universities

The Commission recognized the leadership role of Fiji’s universities in the development of a modern

society that is in step with the rest of the world. This is consistent with its overarching responsibility of

promoting a knowledge society. Recognition of the leadership role of the universities, however, does not

discount the need for a close working relationship with all other HEIs to enhance access to and

participation in education and training across all levels of society. Equally important is a collaboration
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with HEIs, industry and other stakeholders to promote understanding and raise awareness of the

benefits of learning that will motivate all persons to learn.

• Higher Education Forums

Engaging higher education institutions in relevant forums is  critical in growing a knowledge society.  A

number of issues arising within the year prompted the Commission to hold a number of higher education

meetings. These were to discuss the issues of a credit points system and a funding model for higher

education. Such forums will be encouraged to provide a mechanism for engaging HEIs on topics that

are relevant to the promotion of a knowledge society as well as to their growth as education providers. 

The first Higher Education Consultative Forum was held in November to brief major stakeholders of the

scope of work of the Commission and request their support and input in developing a base for increasing

the skills and knowledge capacity of the nation that are relevant for growth and sustainability.

Function 7: To allocate government funds marked for higher education
annually to higher education institutions according to a transparent and well-
publicized criteria for allocation

• Funding Model

Further to a preliminary paper on a funding model for higher education institutions that had been tabled

with the Minister for Education in 2010, the Commission pursued the development of a funding model

during the year with external consultancy. The system embraced the principles of equity, relevance,

transparency and quality. The universities and other HEIs were consulted as well as the relevant

Ministries and scholarships agencies  before the proposed funding system was finalized for submission

to the Minister. 

• Government Allocation for FHEC

The Commission  was supported by an annual grant of $350,000. The financial details on this are in

Appendix M.

• FQF Grant

The major part of the $3m grant made available by the Government through the TPAF in 2010 to cover the

costs of the establishment of the Fiji Qualifications Framework and its related processes was used during

the year. The amount also covered consultancy costs. The grant was paid in monthly installments to the

FHEC in accordance with the relevant Agreement which was signed between the TPAF and the FHEC in

September 2010. Payment for the consultancy was also made on a monthly basis in accordance with the

relevant contract which was signed in October 2010. The financial details of the grant are in Appendix M.
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Function 8:  To foster cooperation among higher education institutions and
linkages between higher education institutions and industry 

• Cooperation among HEIs

The Commission mounted a number of workshops and meetings where higher education institutions

(HEIs) came together and shared good practices and the issues that they faced. It was also an

opportunity for the HEIs to know each other and forge links that can be of mutual benefit. The

Commission facilitated these links through the institutional links available in its website. 

• Links with Industries

The standards setting process for national trade qualifications was an ideal forum to demonstrate the

importance of linkages between education providers and industry. While industry determined the content

to be covered and its relevance and implications on productivity etc. in the economy, the providers

advised on the pedagogical aspects of the programme. The Commission noted the need to strengthen

links with industries in a number of areas and this was to be pursued in 2012. Relevant MoUs will be

pursued in 2012 to secure links and the services that can be provided by industry.

• Higher Education Consultative Forum

The Commission convened the first Higher Education Consultative Forum in November bringing together

industry, providers, government agencies and other stakeholders to make them aware of the strategic

role of the Commission in terms of economic sustainability and the importance of their input and support

in ensuring the relevance and quality of higher education programmes. 

Function 9:  To maintain a database of higher education information
Three major applications were attended to and completed during the year. These were:

• The Record of Learning (ROL) to capture records of students who will have studied programmes that are

accredited on the FQF. A demonstration of the ROL was conducted in June for the Commission and its

committees.

• The National Qualifications Framework (NQF) database which has captured all the 21 national

qualifications that have been developed and their standards. This database will  maintain all records of

qualifications and their programmes that are accredited on the FQF whether they are national or provider

qualifications. 

• The Registration Application (RA) database which has all institutional information gathered from the

recognition and registration processes.
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Function 10:  To develop or cause to be developed an academic broadband
facility for use by higher education institutions

Noting the availability of an academic broadband facility at the University of the South Pacific which could

be shared with other HEIs, the Commission liaised with the USP on the possibility of expanding its

broadband service. The Vice Chancellor, in return, expressed a willingness to support a Fiji academic

network. He however, indicated a number of conditions that needed to be addressed including finding a

cost-effective way of transmission from the USP. Discussions were to be pursued in 2012 with other

relevant authorities. 

Function 11:  To make recommendations to the Minister with respect to issues
consistent with its functions including special projects

• The Chairman and members of the Commission held a meeting with the Minister in September to update

him on the progress in the work of the Commission and the issues encountered. 

• The Minister approved the Commission’s recommendation for the extension of the provisional registration

period for HEIs from 31 October 2011 to 31 December 2012 in accordance with section 54 of the Higher

Education Promulgation 2008. The extension was necessary due to delay in the processes of submitting

applications by HEIs and the time taken in assessing recognition and registration.

• The Minister also approved the provisional registration for a year of programmes that are run by institutions

that had acquired full registration. This was to give recognition to the accreditation given to the programme

aspects of an institution upon its registration and facilitate the management of workflow at the Commission

level.  
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Appendix A

Registration Status of Higher Education Institutions as at 31st

December 2011

Registered  
Provisionally Registered
Recognized

Academy of
Kingdom
Ambassadors
Training Institute

P O Box 1473
Nabua
Suva

Bible
School

50 Knolly Street
Suva

93532221

Advance Aviation
Training (Fiji) Ltd 

P O Box 10864  
Nadi Airport

Aviation
School

Canberra Avenue
Nadi Airport Nadi

67587572

Airports Fiji
Limited Aviation
Academy

C/- Airports Fiji
Limited
Private Mail Bag
Nadi Airport   

Aviation
School

1 Delana Road

AFL Compound
Nadi Airport
Nadi

67257773

Apostolic
College of
Theological
Studies

P O Box 5293 
Raiwaqa 
Suva

Bible
School

331 Grantham
Road
Raiwaqa
Suva

33704094

Appin
Technology
Institute

P O Box 7151 
Nasinu

Computer
Training
School

Nand’s Mall
3 Miles Nabua
Suva

99184615

Asia Pacific
College

P O Box 4938 
Samabula

Language
School

119 Ragg Avenue
Road
Namadi Heights
Suva  

33821096

Australia Pacific
Technical
College

P O Box 10885  
Nadi  Airport

Institute of
Technology

14 Concave
Avenue  Namaka
Nadi

67287777

Caregivers
Services
International

P O Box 18113   
Suva

Care giving
School

Level 2
Pacific Properties
Building
Cumming Street
Suva  

33061318

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE
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Caregivers
Training Institute

P O Box 1200  
Nadi

Care
giving
School

Naicker Street
Nakurakura Sub –
Division Nadi Town

67010899

Centre for
Appropriate
Technology &
Development

Private Mail Bag 
Nausori 

Vocational
School

Nadave Bau Tailevu 603021810

Chevalier Training
Center

P O Box 1354   
Suva

Vocational
School

Wainadoi
Navua

336383811

City Educational
Institute

P O Box 3286   
Lautoka

Computer
Training
School

7 Yasawa Street
Lautoka

666253112

College of
Theology and
Evangelism Fiji

P O Box 315 
Lautoka

Theological
School

Bua Bua Road
Lovu Lautoka

628380513

Community
Education 
Training Centre

Secretariat of the
Pacific
Community 
Private Mailbag
Suva

Training
Center

Beaumont Road
Narere Nasinu

339103314

Comp-Tech
Training Institute

P O Box 267  
Nabua

Computer
Training
School

407 Ratu Mara Rd
Nabua Suva

338085915

Cooperative
College of Fiji

P O Box 2356
Government
Buildings
Suva

Training
Center

10 Marine Drive
Draunibota
Lami

336247916

Corpus Christi
Teachers College

P O Box 1173  
Suva

Teacher
Training
Institute or
College

399 Queen Elizabeth
Drive
Suva

331145817

Darul Uloom and
Darul Yataam of
The South Pacific

P O Box 2685  
Lautoka

Training
Center

Drasa
Lautoka

628437718

Dateline Business
College

P O Box 14378  
Suva

Vocational
School

190 Renwick Road
Suva

331297119

Davuilevu
Theological
College

P O Box 146  
Nausori

Theological
School

Davuilevu
Nausori

340001820

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE



24

Delltech Institute
of Computer
Education

P O Box 923 
Rakiraki

Computer
Training
School

Rakiraki Town
Rakiraki

926973421

Department of
Forests

P O Box 221  
Government
Buildings  
Suva

Vocational
School

Takayawa Building
Toorak Suva

330161122

Department of
Youth and Sports

P O Box 2448   
Government
Building  
Suva

Vocational
School

Nasoqo House
3 Gordon Street
Suva  

331596023

Family Support &
Education Group

P O Box 5693  
Lautoka

Training
Center

127 Meghji Building
1st Floor
Vitogo Parade
Lautoka

665048224

Femmus School
of Hospitality

P O Box 523 
Suva

School of
Hospitality

20 Suva Street
Suva

310077725

Fiji Electricity
Authority Training
Centre

Fiji Electricity
Authority
Private Mail Bag
Navutu
Lautoka

Training
Center

Fiji Electricity
Authority
Navutu Depot
Lautoka

666455526

Fiji Muslim
League Islamic
Education Centre

P O Box 55
Sabeto

Vocational
School

Naboutini Road
Sabeto
Nadi

628241627

Fiji National
University

P O Box 7222 
Nasinu

University Fiji National
University HQ
Nasinu Campus
Nasinu 

339400028

Fiji Police
Academy

P O Box 239  
Suva

Police
Academy

Nasova Road
Suva

331252229

Fiji School of
Hairdressing

51 Rewa Street
Suva

Hairdressing
School

51 Rewa Street,
Suva

310020030 Fiji School of
Hairdressing

51 Rewa Street
Suva

Hairdressing
School

51 Rewa Street,
Suva

310020030

Fishers of Men
Training Institute

P O Box 4223 
Lautoka

Theological
School

Fishers of Men
Training Institute
Dromuliku
Nadi 

666741131

Fulton College Private Mail Bag
Suva

University
College

Kings Road
Tailevu

32

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE
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Global Information
Technology
Education Centre

P O Box 3649  
Ba

Vocational
School

Kamil Road
Valele, Yalalevu, Ba

997692233

Harvest
Vernacular Bible
School

Calvary Temple   
P O Box 3697  
Samabula

Theological
School

Calvary Temple
Samabula  Suva

338158334

HIM Ministry
Training Centre

P O Box 6032  
Lautoka

Bible
School

11 Salala Place
Lautoka

938777335

Institute of
Computer
Technology

P O Box 948  
Suva

Computer
Training
School

Sports City
1st Floor
Shop 21
Suva 

942527036

Integrated
Information
Services Ltd

P O Box 17582   
Suva

Computer
Training
School

193 Victoria Parade
Suva    

356383337

International
College

P O Box 2194  
Labasa

Computer
Training
School

Labasa Town
Labasa

881402338

Keshals Business
Education
Institute

P O Box 12479  
Suva

Vocational
School

63 Mark Street
4th Floor Deoji’s
Building, Suva

330757739

Lighthouse
Vocational
Institute

P O Box 9575  
Nakasi Post
Office, Nasinu

Vocational
School

Suite 3&5 Savilla
House
Daniva Road
Valelevu, Nasinu 

360651140

Mantra School of
Beauty Therapy
and Ayurveda
Limited

P O Box 857
Suva

Beauty
Therapy
School

Level 2 Suite 8
Suva Central
Building
Pratt Street, Suva

331412241

Marist
Champagnat
Institute

P O Box 532  
Nabua 

Care giving
School

Nakelo St
Vatuwaqa
Suva  

338197042

Methodist
Deaconess
Training Centre 

P O Box 3757   
Samabula  Suva

Theological
School

29 Moala Street
Samabula
Suva

338264143

Methodist
Divisional Bible
and Vocational
Institution

Methodist Church
of Fiji 
P O Box 357  
Suva

Bible
School

The Methodist
Church in Fiji
Epworth House
Stewart Street
Suva  

331147744

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE
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Methodist Lay
Training Center

P O Box 46  
Nausori

Bible
School

Methodist Young
People’s Department
Davuilevu Rd
Nausori 

347770645

Montfort Boys’
Town

P O Box 14421  
Suva

Vocational
School

Queens Road
Veisari
Lami

336143246

Northern Christian
Training Centre

P O Box 2581 
Labasa

Vocational
School

Vuinika
Labasa

886503047

Pacific Eye
Institute

P O Box 18641  
Suva

School of
Medicine

Brown Street
Suva

368407548

Pacific Flying
School

P O Box 9452 
Nadi Airport

Aviation
School

London Avenue
CAAFI Compound
Namaka, Nadi

672068149

Pacific Regional
Seminary

Private Mail Bag
Suva

Theological
School

461 Queen Elizabeth
Drive, Nasese, Suva

330222450

Pacific
Theological
College

Private Mail Bag
Suva

Theological
School

78 Vuya Road
Veiuto
Suva

331110051

Pacifika Institute
of  Tourism
Studies

P O Box 175  
Tavua

School of
Hospitality

LJt 2 Rukuruku Road
Tavua

357345552

Republic of Fiji
Military Forces

P O Box 102
Suva

Army
Training
School

4A/4B Berkley
Cresent, Suva

331379953

Resource
Business Training
Centre of the
Pacific

P O Box 14683   
Suva

Training
Center

Lot 46 Kaudamu Pl
Delainavesi, Suva

336219454

Sangam Institute
of Technology

P O Box 9 
Nadi

School of
Nursing

Vunavou Lane
Park Street
Nadi

670001655

ServicePro
International
Tourism &
Hospitality
Institute

P O Box 17033  
Suva

School of
Hospitality

Level 2 
Kims Investment
Building
33/45 Toorak Road
Suva

355059556

Small Hospitality
Training Institute

P O Box 1356  
Nausori

School of
Hospitality

Rydges Hideaway
Resort, Sigatoka

993323357

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE
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Social Leadership
Training Institute

P O Box 13476  
Suva

Vocational
School

256 Waimanu Road
Suva

331264958

South Pacific
Academy of
Beauty Therapy

P O Box 10670  
Nadi Airport

Beauty
Therapy
School

Pala’s Buildings
Queens Road
Nakavu
Nadi

672528059

South Pacific
Baptist College

P O Box 3147  
Ba

Bible
School

Lot 1 Race Course
Road
Namosau
Ba

707197260

South Pacific
Bible College

P O Box 1413  
Suva

Theological
School

Wainadoi
Suva

336293361

St Louise
Development
Centre

P O Box 1424  
Nausori

Computer
Training
School

5 Rt Edward
Cakobau Rd
Nausori

340021262

St. John the
Baptist
Theological
College

P O Box 35  
Suva

Theological
School

9-11 Desvouex Road
Suva

330470563

The Master’s Use
Baptist Institute

P O Box 836  
Sigatoka

Bible
School

Lot  48   Olosara
Nadroga, Sigatoka

652053464

The Pacific
Institute of
Technology

P O Box 3422  
Nadi

Institute of
Technology

Headquarters  TPIT
Nadi Campus
Nadi  

670273565

The Style Gallery
(Fiji) Institute of
Hairdressing,
Health & Beauty
Therapy 

P O Box 3587   
Lautoka

Training
Center

5 Nede Street
Lautoka

664063366

The University of
Fiji

Private Mail Bag
Lautoka

University Queen’s Road
Saweni
Lautoka

664060067

The University of
the South Pacific

Private Mail Bag
Suva

University Laucala Bay Road
Suva

323100068

Universal Network
of Infotech

P O Box 18675  
Suva

Computer
Training
School

32 Spring Street
Toorak
Suva 

330225769

U-Tech Institute P O Box 206  
Suva

Computer
Training
School

68 Henson Building
Level 8 Thomson
Street, Suva

310021770

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE
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Victory Bible
Institute of the Fiji
Islands

P O Box 13818  
Suva

Bible
School

ANCF HQ Building
108 Waimanu Road
Suva

330372771

Vishaninfotech P O Box 372  
Lautoka

Computer
Training
School

111 Vitogo Parade
Lautoka

664064672

Vivekananda
Vocational Centre

P O Box 716  
Nadi

Vocational
School

Nawaicoba
Nadi

670278673

Western Division
Bible Academy

P O Box 1467  
Sigatoka

Bible
School

Narata
Valley Road
Sigatoka  

625656874

Work Bridge Fiji P O Box 12550 
Suva

Vocational
School

Natalei Eco Lodge
Dawasamu
Tailevu

949746075

World Harvest
Institute

P O Box 7615  
Nasinu

Bible
School

Nukutatava
Khalsa Road
Nasinu

339747276

Youth With A
Mission

P O Box 17164 
Suva

Theological
School

19 Domain Road
Suva

330288577

No. NAME POSTAL ADDRESS TYPE BUSINESS ADDRESS TELEPHONE



29

Appendix B

Distribution of Programmes by Discipline
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Appendix C

National Qualifications developed

Trade Level Purpose

1. Automotive 
Mechanic

IV This is a national certificate level 4 in Automotive Mechanic which
gives trainees and employees the flexibility to move freely between
work and training to meet individual skills needs and the diversity of
roles in the Automotive Mechanic and related industry.

2. Fitting &
Machining

IV This is a national certificate level 4 in Fitting and Machining which
gives  trainees and employees the flexibility to move freely between
work and training  to meet individual skills needs  and the diversity
of roles in the Fitting and Machining and related  industry.

3. Panel Beating &
Spray Painting

IV This is a national certificate level 4 in Panel Beating which gives
trainees and employees the flexibility to move freely between work
and training to meet individual skills needs  and the diversity of
roles in the Panel Beating and related  industry.

4. Carpentry IV This is a national certificate level 4 in Carpentry which gives
trainees and employees the flexibility to move freely between work
and training  to meet individual skills needs  and the diversity of
roles in the Carpentary and related  industry.

5. Plumbing & sheet
metal

IV This is a national certificate level 4 in Plumbing which gives
trainees and employees the flexibility to move freely between work
and training  to meet individual skills needs  and the diversity of
roles in the Plumbing and related  industry.

6. Cookery IV This is a national certificate level 4 in Cookery which gives  trainees
and employees the flexibility to move freely between work and
training  to meet individual skills needs  and the diversity of roles in
the Panel Beating and related  industry.

7. Cabinet Making &
Joinery 

IV This is a national certificate level 4 in Joinery and Cabinet Making
which gives trainees and employees the flexibility to move freely
between work and training to meet individual skills needs and the
diversity of roles in the Joinery and Cabinet Making and related
industry.

8. Heavy Commercial
Vehicle Mechanic

IV This is a national certificate level 4 in Heavy Commercial Vehicle
Mechanic which gives trainees and employees the flexibility to
move freely between work and training to meet individual skills
needs and the diversity of roles in the heavy commercial vehicle and
related industry.
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Trade Level Purpose

9. Automotive 
Electrical

IV This is a national certificate level 4 in Automotive Electrical which
gives  trainees and employees the flexibility to move freely between
work and training  to meet individual skills needs and the diversity
of roles in the Automotive Electrical and related  industry.

10. Welding
Fabrication

IV This is a national certificate level 4 in Welding Fabrication which
gives  trainees and employees the flexibility to move freely between
work and training  to meet individual skills needs and the diversity
of roles in the Welding Fabrication and related  industry.

11. Aircraft
Maintenance

IV This is a national certificate level 4 in Aircraft Maintenance which
gives trainees and employees the flexibility to move freely between
work and training to meet individual skills needs and the diversity of
roles in the Aircraft Maintenance and related industry.

12. Refrigeration &
Air Conditioning

IV This is a national certificate level 4 in Refrigeration and Air
Conditioning which gives trainees and employees the flexibility to
move freely between work and training to meet individual skills
needs and the diversity of roles in the Refrigeration and Air
Conditioning and related industry.

13. Electrical Fitter
Mechanic

IV This is a national certificate level 4 in Electrical Fitter Mechanic
which gives  trainees and employees the flexibility to move freely
between work and training  to meet individual skills needs and the
diversity of roles in the Electrical Fitter Mechanic and related
industry.

14. Electronics IV This is a national certificate level 4 in Electronics which gives
trainees and employees the flexibility to move freely between work
and training  to meet individual skills needs and the diversity of
roles in the Electronics and related  industry.

15. Baking &
Patisserie

IV This is a national certificate level 4 in Baking and Patisserie  which
gives  trainees and employees the flexibility to move freely between
work and training  to meet individual skills needs and the diversity
of roles in the Baking and Patisserie and related  industry.

16. Heavy Mobile
Plant

IV This is a national certificate level 4 in Heavy Mobile Plant which
gives trainees and employees the flexibility to move freely between
work and training to meet individual skills needs and the diversity of
roles in the Heavy Mobile Plant and related industry.

17. Agriculture IV This qualification recognises the skills and knowledge required to
work as a farm worker in either a livestock or crop management
context. People who gain the qualification will have a broad enough
knowledge and skill base to undertake a range of farming activities
under minimum supervision
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Trade Level Purpose

18. Marine
Engineering

IV This qualification recognises the skills and knowledge required to
work as a marine engineer. People who gain the qualification will
have a broad enough knowledge and skill base required to perform
all duties of a watch keeping engineering officer.

19.  Navigation &
Seaman

IV This qualification recognises the skills and knowledge required to
carry out the seamanship functions of operational and navigational
control of the vessel; determine the effects of weather and sea state
on the safety of the passage; maintain stability on non-ballast
vessels; conduct the sea safety and sea survival functions of
damage control 

20.  Saw Doctor IV This qualification recognises the skills and knowledge required for
the development, management, care and maintenance of tools,
equipment and machines associated with saws and blades in the
solid wood manufacturing industry and the management of the saw
shop.

21. Printing IV This qualification recognises the skills and knowledge in the printing
industry. A person who gains the qualification will have a broad
enough knowledge and skill base to work as a competent
tradesperson whether he/she specialises in pre press, print or post
print/finishing operations or in a particular printing process.
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Appendix D

Industry Standards Advisory Committees
(ISACs) 2011

SAC and MEMBERS

Aminiasi Driu Lecturer Community Education and 
Agriculture Studies - SPC

Asinate Maroca Senior Lecturer Fiji National University
Kamual Dayal Apprenticeship Officer National Training & Prod. Centre
Leona Waqaivolavola Assistant PRO Ministry of Primary Industries
Lynnet Ram Training Officer National Training & Prod. Centre
Makelesi Drui SEO Agriculture Ministry of Education
Peniasi Kunatabu Rehabilitation Officer Department of Prisons 
Viliame Cegumalua Director Resource Business Institute

Collin McGraw Chief Engineer Pacific Sun
Donald Khan Manager Aircraft Maintenance Air Pacific
Fatiaki Panapasa Manager Apprenticeship TPAF - Narere
Josefa Turaganivalu Lecturer Fiji National University
Maftoa Pene Manager Technical Services Air Terminal Services (ATS)
Michael Broadbridge Quality Assurance Inspector Air Pacific
Reuben O’Connor Senior Airworthiness Officer Civil Aviation Authority of Fiji (CAAFI)
Robert Browne Airworthiness Officer Civil Aviation Authority of Fiji (CAAFI)
Sakaraia Caucau Lecturer Fiji National University
Senitieli Tawake Lecturer Air Fiji
Tony Riley Chief Engineer Island Hoppers
Valentine Simpson Airworthiness Officer Civil Aviation Authority of Fiji (CAAFI)
Wade Gibson Manager Aircraft Workshops Air Pacific

Abdul Faiyaz Electrician Ministry of Works
Harry Smith TVET - Teacher Nabua Secondary School
Isikeli Kama Technical Officer Land Transport Authority of Fiji (LTA)
Jinesh Lal Technical Training Officer ASCO Motors
John McArthur Technical Officer Land Transport Authority
Kamual Dayal Apprenticeship Officer National Training & Prod. Centre
Kelevi Diri Supervisor Ministry of Works
Kite Lagicere Lecturer Fiji National University
Malakai Tilagucaguca Foreman ASCO Motors
Nilesh Naidu Auto Electrician Suva City Council
Ratnesh Singh After Sales Manager Niranjans Autoport 
Ratu Marika Johansen Acting H/G Supervisor Ministry of Works

OCCUPATION/TRADE

AGRICULTURE

AIRCRAFT MAINTENANCE

AUTOMOTIVE ELECTRICAL & ELECTRONICS

ORGANISATION
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BAKING & PATISSERIE

Setareki Tagica Lecturer Fiji National University
Sumesh Kumar Training Officer TPAF - Narere
Shiu B Singh Supervisor Carpenters Fiji Limited
Tavua Ravu Acting Principal Engineer Ministry of Works
Vishal Anand Electrician Niranjans Autoport Limited

Alumeci Cakau Chef Tanoa Skylodge Hotel  
Christopher Belzner Executive Chef Inter-Continental Fiji 
Epi Gonewai Director Service Pro International
Henry Hawkins Manager Bakels (Fiji) Limited
Kamual Dayal Apprenticeship Officer National Training & Prod. Centre
Kim Jongok Executive Chef Anna’s Cake Shop
Manueli Tabote Training Officer National Training & Prod. Centre - Namaka
Matthew Allan Manager Bakels (Fiji) Limited
Mohammed Faruk Training Officer TPAF - Namaka
Mukh Ram Lecturer Fiji National University
Russel Holden General Manager Catering Air Terminal Services (ATS)
Salote Delailomaloma Training & Standards Officer Air Terminal Services (ATS)
Tevita Robanakadavu Lecturer Fiji National University
Toka Waqabaca Lecturer Fiji National University
Udo Eichelmann Teacher/Chef Australian-Pacific Technical College

(APTC)
Waisea Bolatolu Training Officer NTPC

Akuila Ratavo Electrician Ministry of Works
Andrew Houng-Lee Team Leader Communications Fiji Electricity Authority
Anil Karan Technical Officer Ministry of Labour
Eugene Singh GMIT Telecom
Filimoni Lutunaika Principal Labour Officer Ministry of Labour
Haroon Khan Electrician Power Electric (No longer employed)
John Fong Telecom Engineer Elcom
Kamual Dayal Apprenticeship Officer National Training & Prod. Centre
Manasa Bainivatu Training Officer TPAF - Narere
Praveen Rajen Training Officer TPAF - Narere
Saimoni Matawalu Lecturer Fiji National University
Setoki Buka Training Officer TPAF - Narere
Ulaiasi Gudru Head of School - Fiji National University

Electrical & Electronics
Vivian Koi Senior Technician Tecair Limited

Akuila Ratavo Leading Hand Ministry of Works – Walu Bay
Arun Lal OHS/NDT Inspector Ministry of Labour
Donovon Fong Training Officer TPAF - Lautoka
George Satakala Workshop Supervisor Ministry of Works - Lautoka
Iosefo Manaseitava Training Officer TPAF - Lautoka
Isikeli Raratabu Principal Engineer Ministry of Labour
Jiuliasi Uluiburotu Lecturer Fiji National University

ELECTRONIC ENGINEERING

ELECTRICAL FITTER MECHANIC
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HEAVY COMMERCIAL VEHICLE MECHANIC & HEAVY MOBILE PLANT MECHANIC

Setareki Tagica Lecturer Fiji National University
Sumesh Kumar Training Officer TPAF - Narere
Shiu B Singh Supervisor Carpenters Fiji Limited
Tavua Ravu Acting Principal Engineer Ministry of Works
Vishal Anand Electrician Niranjans Autoport Limited
Jone Filipe Training Officer TPAF - Narere
Kamual Dayal Apprenticeship Officer National Training & Prod. Centre
Maciu Waqaira Training Officer- electrical Fiji Electricity Authority 
Marfaga Solomone Manager EEEITD TPAF - Narere
Robin Simpson Unit Leader HSE Fiji Electricity Authority 
Niko Naivota Technical Officer - Electrical Ministry of Works
Roderick Simmons Senior Electrical Engineer Fiji Sugar Corporation
Ritesh Ronald Reddy Training Officer Fiji Electricity Authority 
Saimoni Matawalu Lecturer Fiji National University
Sanaila Titoko Electrician Power Electric
Setoki Buka Training Officer TPAF - Narere
Tui Levuimata Electrical Fitter Power Electric
Tupou Semisi Team Leader - Training Fiji Electricity Authority 

Aman K Singh Technician Niranjans Autoport Limited
Amenatave Vuatalevu Lecturer Fiji National University
Arun Lal OHS/NDT Inspector Ministry of Labour
Emosi Naivakadranu Senior Technical  Officer Republic Fiji Military Forces
Epeli Lalagavesi Assistant Transport Engineer Fiji Sugar Corporation (FSC)
Harry Smith Teacher Ministry of Education-TVET
Iliesa Tora Senior Technical  Officer Republic Fiji Military Forces
Isikeli Kama Technical Officer Land Transport Authority of Fiji (LTA)
Jioji Nawaqaliva Mechanic - Heavy Ministry of Works
John McArthur Technical Officer-LTA LTA-Lautoka
Jone Tuikoro TVET Teacher Tailevu North
Josaia Sumasafu Training Officer TPAF - Narere
Josaia Vunitali Lecturer Fiji National University
Joseva Lesivakadua Training Officer TPAF - Narere
Keshwan Achari Apprenticeship Officer National Training & Prod. Centre
Laisenia Savu Diesel Fitter Fiji Sugar Corporation (FSC)
Netani Kau Training Officer TPAF-Lautoka
Sunia Torau Auto - Electrician Ministry of Works
Ram Sanehi Supervisor Carpenters Motors
Ratu Marika Johansen Acting H/G Supervisor Ministry of Works
Ratnesh Singh After Sales Manager Niranjans Autoport 
Ravindra Prasad Assistant Foreman Niranjans Autoport Limited - Lautoka
Shiraz Mohammed Mechanical Engineering Ministry of Labour
Saten Maharaj Director Operations Tebara Buses Limited
Tevita Biu Supervisor Ministry of Works - Lautoka
Tevita Uqe Mechanic Carpenters Fiji Ltd
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NAVIGATION AND SEAMANSHIP

MARINE ENGINEERING

Iliesa Raketekete Training Officer Government Shipping Service 
Kumal Dayal Apprenticeship Officer  National Training & Prod. Centre 
Ofa Fisher Lecturer Fiji National University 
Pauliasi Vakaloloma PMO FIMSA
Toka Waqabaca Lecturer Fiji National University 
Tevita Robanakadavu Lecturer Fiji National University 
Waisea Bolatolu Training Officer National Training & Prod. Centre

Anare Brian Examiner FIMSA
George Atalifo Manager – MPITD National Training & Prod. Centre
Iliesa Tora Senior Technical Officer Republic of Fiji Military Forces[RFMF]
Jone Bilitaki Training Officer National Training & Prod. Centre
Jone Tuidau Principal Officer Rules and Fiji Islands Maritime Safety 

Regulations Administration  [FIMSA]
Jone Tuikoro TVET Teacher Tailevu North
Keshwan Achari  Apprenticeship Officer National Training & Productivity 

Centre [NTPC]
Semesi Makrava Engineer Superintendent South Seas Towage
Sitiveni Vatusausau Examiner FIMSA/MSAFA
Sunia Lavaki Lecturer Fiji National University [FNU]

Aca Uluiviti Lecturer Fiji National University
Adrian Quai Hoi Director Kooltech Refrigeration Limited
Alisi Kamaiwaqa Environment Project Assistant Department of Environment
Arun Lal OHS/NDT Inspector Ministry of Labour
Elia Raione Training Officer TPAF - Narere
Iliakimi Namua Training Officer TPAF - Lautoka
Inia Kubuabola Technical Officer Ministry of Labour
Isikeli Raratabu Principal Engineer Ministry of Labour
Krishneel Ram HVAC Technician Mechanical Services Limited
Kurt Ashley Lecturer Fiji National University
Mervyn Magnus Lecturer Fiji National University
Sereana Waqatabu Post Technical Officer Ministry of Labour
Seru Ramakita ODS Inspector Department of Environment
Tavua Ravu A/STO Ministry of Works

Bhisham Raj Government Printing
Eroni Senibici Assistant Manager Davui Printery
Juita Veiqaravi Section Head National Training & Productivity 

Centre [NTPC]
Keshwin Sahai Manager Davui Printery
Mataiasi Bulivou Supervisor Governmet Printing

REFRIGERATION & HEATING VENTILATION AIR CONDITIONING

PRINTING
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Mesaka Kolikeirasea Programme Coordinator (PRINTING) Fiji National University
Mitiana Vela Assistant Production Manager The Fiji Sun
Vilikesa Nareki Manager Administration Pacific Printery Limited

Esava Botitu Forester Department of Forestry
Josaia Naimasi Saw Doctor – Fiji Hardwood Fiji Hardwood Corporation
Kamual Dayal Apprentice Officer National Training & Productivity 

Centre [NTPC]
Keshwan Achari Apprentice Officer National Training & Productivity 

Centre [NTPC]
Luke Kubu Saw Doctor – Fiji Hardwood Corporation
Saiyad Aziz Saw Doctor 
Salosi Kinivuai Forestry Officer Department of Forestry
Semi Ketewai Saw Doctor Department of Forestry
Sevanaia Tawake PFO/TUD Department of Forestry

Arun Lal OHS/NDT Inspector Ministry of Labour
Epeli Narisia Inspector Ministry of Labour
Eremasi Saune Supervisor Ministry of Works
Jeke Tagicakibau Welder Ministry of Works
Lopeti Radravu Works Manager FPCL/FSHIL
Ray Nicholls Director Integrated Welding Industries
Rudra Nand Programme Coordinator Fiji National University
Sereana Waqatabu Post Technical Officer Ministry of Labour
Suliasi Ravunikau Training Officer TPAF - Narere
Taniela Nakolinivalu Leading Hand Ministry of Works

PRINTING

SAW DOCTOR

WELDING & FABRICATION
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Appendix E1

Number of Units Standards per Trade

Heavy Commercial Vehicle Mechanic 14

Automotive  Electrical 14

Welding Fabrication 19

Aircraft Maintenance 33

Refrigeration & Air Conditioning 18

Electrical Fitter Mechanic 14

Electronics 14

Baking & Patisserie 13

Heavy Mobile Plant 14

Automotive Mechanic 67

Fitting & Machining 49

Panel Beating 54

Plumbing 54

Carpentry 40

Cookery 47

Joinery & Cabinet 39

Agriculture 15

Marine Engineering 15

Navigation & Seaman 26

Saw Doctor 21

Printing 25

Trade Proportion of Unit Standards by Trade 



39

Appendix E2
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Appendix F

Workplace Assessors Trained 2007-2011

CBT ASSESSORS - 2007 Position Industry 
Bhaskaran Pillay Supervisor Fiji Sugar Corporation (FSC)
Munif Khan Supervisor “
Rajendra Prasad Supervisor “
Rakesh Nand Supervisor “
Tomu Takalaivuna Supervisor “
Viliame Moce Technician “
Edward Sawake Technician Fiji Electricity Authority (FEA)
Hem Chandra Technician Emperor Gold Mine Ltd
Maika Masa Supervisor “
Michael Campbell Supervisor “
Vijendra Rao Technician “
Inoke Colavanua Lecturer Fiji National University (FNU)
Prem Chand Technician Shreedhar Motors
Rakeshwar Singh Technician Diesel Services Ltd
Sachin Ram Technician Niranjans Autoport
Semesa Naitau Technician Carpenters Motors
Richard Rahiman National Fixed Operations Asco Motors

Manager
Keshwan Achari Apprenticeship Officer TPC - Narere
Kamal Singh Apprenticeship Officer TPAF - Narere (Migrated)
CBT ASSESSORS - 2008
David Williams Supervisor Fiji Sugar Corporation (FSC)
Eremasi Bolatolu Supervisor “
Lepani Tikomailautoka Supervisor Ministry of Works - Lautoka
Kitione Rokosuka Technician “
Abinesh Bhan Technician Ministry of Works - Suva
Ronesh Nath Supervisor Fiji Chefs Association
Sitiveni Naciriyawa Supervisor NTPC- Namaka
Manueli Tabote Supervisor “
Mohammed Faruk Lecturer “
Kamual Dayal Apprenticeship Officer NTPC - Narere
Inoke Nabulivou Lecturer Fiji National University (FNU)
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CBT ASSESSORS - 2009
Atunaisa Tawake Supervisor Ministry of Works 
Josua Volavola Supervisor “
Delai Qaranivalu Supervisor “
Walesi Dakuroko Supervisor “
Ratu Marika Johansen Supervisor “
Josua Savou Supervisor “
Saimoni Ledua Instructor CATD - Nadave
Isoa Koroi Instructor “
Atelini Koroiwaca Lecturer SPC - Narere
Aminiasi Driu Lecturer “
Melton Simmons Lecturer Fiji National University (FNU)
Turuone Durunibou Lecturer “
Matereti Naborisi Training Officer TPAF - Narere
Patrick Michael Trade Testing Officer “
Vilimoni Delasau Training Officer “
Jone Filipe “ “
Setoki Buka “ “
Pramesh Chand “ “
Tevita Kautoga Training Officer TPAF - Namaka
Sailesh Reddy Supervisor Air Terminal Services, Nadi
Edwin Singh Supervisor Fiji Sugar Corporation (FSC)
Andrew Khan Supervisor “
Sakiusa Matanatabu Training Officer NTPC - Lautoka
Semi Tagilala “ “
Akuila Raibe Training Assistant “
Kameli Dewa “ “
Pauliasi Mawa Training Officer “
Iliakimi Namua Training Assistant “
Viliame Seru Supervisor Fiji Sugar Corporation (FSC) -
Labasa
Vilimone Masarau Supervisor “
Munif Khan Supervisor “
Reia Akata Supervisor “
Eliki Malata Supervior “
Roneal Naidu Supervisor Industrial Sheet metal - Labasa
Jone Solomone Supervisor Ministry of Works - Labasa
Eci Naisele Project Officer - FQF HEC 
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CBT ASSESSORS – 2011
Ronald Ritesh Reddy Supervisor Fiji Electricity Authority 
Sumesh Kumar Training Officer NTPC, FNU
Tasvir  D Singh Training Officer FNU
Rajan Praveen Training Officer FNU
Prasad Rajendra Registrar FHEC
Kumar Sahindra Senior Registration Officer FHEC
Singh Parneet Senior Standards/ FHEC

Qualifications Development 
Officer

Vuki Sereseini Senior Quality Assurance FHEC
Officer

Wainiqolo Isoa Executive Secretary FHEC
Halofaki Leba Quality Assurance Officer FHEC
Bulivou Mataiasi Government Printing Government Printing
Gonewai Epi Director Service Pro Hospitality
Cegumalua Viliame Director Resource Business Training 

Institute
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Appendix G1

Number of Workplace Assessors Trained
by Trade

Automotive 11

Fitting & Machining 5

Plumbing & Sheet metal 13

Carpentry & Joinery 14

Baking & Patisserie/ Cookery 6

Food & Beverage 2

Welding Fabrication 4

Agriculture 1

Refrigeration & Air-conditioning 1

Electrical 8

Electronics 3

Printing 1

Diesel Services 1

Education 7

Hospitality 2

Trade Number of Assessors Trained
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Appendix H1

Assessors Trained by
Industry/Employer/Institution

Fiji Electricity Authority 2

Emperor Gold Mine Ltd 4

FNU 6

Shreedhar Motors 1

Diesel Services Ltd 1

Niranjans Autoport 1

Asco Motors 1

NTPC 20

Fiji Sugar Corporation (FSC) 15

Ministry of Works - Lautoka 10

CATD - Nadave 2

CETC/SPC - Narere 2

Industrial Sheetmetal - Labasa 1

FHEC 7

Government Printing 1

Service Pro Hospitality 1

ATS 1

Fiji Chefs Association 1

Carpenters Motors 1

Resource Business 1

Industry /Employer Percentage of Assessors Trained by 
employer/industryTrained
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Appendix I
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FIJI QUALIFICATIONS FRAMEWORK LEVEL DESCRIPTORS

LEVEL 1

Appendix J

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate
and/or work with:

• basic knowledge 
in a
subject/discipline.

• simple facts and 
ideas associated 
with a 
subject/discipline.

Relate knowledge 
with some 
prompting to 
personal and/or 
everyday contexts.

Use a few basic, 
routine skills to 
undertake familiar 
and routine tasks.

Complete pre-
planned tasks.

Use with guidance,
basic tools and 
materials safely and
effectively.

Identify, with some 
prompting, a 
process to deal 
with a situation or 
an issue. 

Operate familiar 
context using given
criteria.

Take account of 
some identified 
consequences of 
action.

Use simple skills- 
For example:

• produce and 
respond to simple 
written and oral 
communication  in 
familiar, routine 
contexts.

• carry out simple 
tasks to process 
data and access 
information.

• Use simple 
numerical and 
graphical data in 
everyday contexts. 

Work alone or with 
others on simple 
tasks under
frequent 
supervision.
Participate in the 
setting of goals, 
timelines etc.
Participate in the 
review of 
completed work 
and the 
identification of 
ways of improving 
practices and 
processes.
Identify, given 
simple criteria, own
strengths and 
weaknesses 
relative to the work.

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 2

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• basic knowledge in
a subject/ discipline
which is mainly 
factual.

• some simple facts 
and ideas about 
and associated 
with a subject / 
discipline.

• knowledge of basic
processes, 
materials and 
terminology.

Relate knowledge 
to personal and/or 
practical contexts.

Use a few skills to 
complete 
straightforward 
tasks with some 
non-routine 
elements.

Select and use, 
with guidance, 
appropriate tools 
and materials safely
and effectively. 

Use, with guidance,
given stages of a 
problem solving 
approach to deal 
with a situation or 
issue.

Operate in 
straightforward 
contexts.

Identify and/or take
account of some of
the consequences 
of action/inaction. 

Use straightforward
skills- 
for example:

• produce and 
respond to simple 
written and oral 
communication in 
familiar contexts.

• use the most 
straightforward 
features of familiar 
applications to 
process and obtain
information.

• use straightforward
numerical and 
graphical data in 
straightforward and
familiar contexts.

Work alone or with 
others on  
straightforward 
tasks. 

Contribute to the 
setting of goals, 
timelines etc.

Contribute to the 
review of 
completed work 
and offer 
suggestions for 
improving practices
and processes.

Identify own 
strengths and 
weaknesses 
relative to the work.

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 3

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• basic knowledge in
a subject/ discipline
which is mainly 
factual but has 
some theoretical 
component.

• a range of simple 
facts and ideas 
about and 
associated with a 
subject / discipline.

• knowledge and 
understanding of 
basic processes, 
materials and 
terminology.

Relate ideas and  
knowledge to 
personal and/or 
everyday contexts.

Complete some 
routine and non-
routine tasks using 
knowledge 
associated with a 
subject/discipline.

Plan and organise 
both familiar and 
new tasks.

Select appropriate t
ools and materials 
and use safely and 
effectively ( eg 
without waste)

Adjust tools where 
necessary following
safe practices.

Use a problem 
solving approach to
deal with a 
situation or issue 
which is 
straightforward in 
relation to a 
subject/ discipline.

Operate in familiar 
context, but where 
there is a need to 
take account of or 
use additional 
information of 
different kinds, 
some of which will 
be theoretical or 
hypothetical.

Use some abstract 
constructs – e.g. 
make 
generalizations and
/ or draw 
conclusions.

Use a range of 
routine  skills- 
for example:

• produce and 
respond to detailed
written and oral 
communication in 
familiar contexts.

• use standard 
applications to 
process, obtain 
and combine 
information.

• use a range of 
numerical and 
graphical data in 
straightforward 
context which have
some complex 
features.

Work alone or with 
others on  tasks 
with minimum  
supervision.

Agree to goals and 
responsibilities for 
self and /or work 
team with 
managers and 
supervisors.

Take leadership 
responsibility for 
some tasks.

Show an 
awareness for 
others’ roles, 
responsibilities and 
requirements in 
carrying out work.  
Make contribution 
to the evaluation 
and improvement 
of practices and 
processes. 

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 4

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• generalised  
knowledge of a 
subject/discipline.

• factual  and 
theoretical 
knowledge.

• a range of facts, 
ideas, properties, 
materials, 
terminology, 
practices, 
techniques about/ 
associated with a 
subject/discipline. 

• relate the 
subject/discipline to
a range of practical
and/or everyday 
application. 

Apply knowledge 
and understanding 
in known, practical 
contexts. 

Use some of the 
basic, routine 
practices, 
techniques and/or 
materials 
associated with a 
subject/discipline in
routine contexts 
which may have 
non-routine 
elements.

Plan how skills will 
be used to address
set situations 
and/or problems 
and adapt these as
necessary.  

Obtain, organize 
and use factual and
theoretical 
information in 
problem solving. 

Make 
generalisations and
predictions.

Draw conclusions 
and suggest 
solutions.

Use a wide range 
of skills- for 
example:

• produce and 
respond to detailed
and relatively 
complex written 
and oral 
communication in 
familiar and 
unfamiliar contexts.

• select and use 
standard 
applications to 
process, obtain 
and combine 
information.

• use a range of 
numerical and 
graphical data in 
routine context 
which may have 
non-routine 
elements. 

Take responsibility 
for the carrying out 
of a range of 
activities, where the
overall goal is clear,
under non-directive
supervision.

Take some 
supervisory 
responsibilities for 
the work of others 
and lead 
established teams 
in the 
implementation of 
routine work.

Manage limited 
resources within 
defined and 
supervised areas of
work.

Take account of 
roles and 
responsibilities 
related to the tasks
being carried out 
and play significant 
role in the 
evaluation of work 
and the 
improvement of 
practices and 
processes.  

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 5

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• a broad knowledge
of the
subject/discipline in
general.

• knowledge that is 
embedded in the 
main theories, 
concepts and 
principles.

• an awareness of 
the evolving/ 
changing nature of 
knowledge and 
understanding.

• an understanding 
of the difference 
between 
explanations based
on evidence and/or
research and other 
forms of 
explanations, and 
of the importance 
of this difference. 

Use some of the 
basic, routine 
professional skills, 
techniques, 
practices and/or 
materials 
associated with a 
subject/ discipline.

Practice these in 
both routine and 
non-routine 
contexts.

Present and 
evaluate 
arguments, 
information and 
ideas which are 
routine to the 
subject/discipline 

Use a range of 
approaches to 
addressing defined 
and/or routine 
problems and 
issues within 
familiar contexts. 

Use a wide range 
of  routine skills 
and some 
advanced skills 
associated with the
subject/ discipline - 
for example:

• convey complex 
ideas in well-
structured and 
coherent form.

• Use a range of 
forms of 
communication 
effectively in both 
familiar and new 
contexts.

• Use standard 
applications to 
process and obtain
a variety of 
information and 
data.

• Use a range of 
numerical and 
graphical skills in 
combination.

• Use numerical and 
graphical data to 
measure progress 
and achieve 
goals/targets. 

Exercise some 
initiative and 
independence in 
carrying out 
defined activities at 
a professional level. 

Take supervision in 
less familiar areas 
of work.

Take some 
managerial 
responsibility for 
the work of others 
within a defined 
and supervised 
structure.

Manage limited 
resources within 
defined areas of 
work.

Take the lead in 
implementing 
agreed plans in 
familiar or defined 
contexts.

Take account of 
own and others’ 
roles and 
responsibilities in 
carrying out and 
evaluating tasks.

Work with others in
support of current 
professional 
practice under 
guidance.  

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 6

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• a broad knowledge
of the scope, 
defining features, 
and main areas of 
a subject/discipline.

• detailed knowledge
in some areas.

• understanding of a 
limited range of 
core theories, 
principles and 
concepts.

• limited knowledge 
and understanding 
of some major 
current  issues and 
specialisms.

• an outline 
knowledge and 
understanding of 
research and 
equivalent 
scholarly/ 
academic 
processes.  

Use a range of 
routine skills, 
techniques, 
practices and/or 
materials 
associated with a 
subject/ discipline, 
a few of which are 
advanced or 
complex.

Carry out routine 
lines of enquiry, 
development or 
investigation into 
professional level 
problems and 
issues.

Adapt to routine 
practices within 
accepted 
standards.    

Undertake critical 
analysis, evaluation
and/or synthesis of 
ideas, concepts, 
information and 
issues which are 
within the common
understanding of 
the subject/ 
discipline.

Use a range of 
approaches to 
formulate evidence 
solutions/ 
responses to 
defined and/or 
routine problems 
and issues.

Critically evaluate 
evidence-based 
solutions/
responses to 
defined and /or 
routine 
problems/issues. 

Use a range  of 
routine of skills and
some advanced 
and specialized 
skills associated 
with a subject/ 
discipline - for 
example:

• convey complex 
information to a 
range of audiences
and for a range of 
purposes. 

• use a range of 
standard 
applications to 
process and obtain
data.

• use and evaluate 
numerical and 
graphical data to 
measure progress 
and achieve 
goals/targets. 

Exercise autonomy
and initiative in 
some activities at a
professional level. 

Take significant 
managerial or 
supervisory 
responsibility for 
the work of others 
in defined areas of 
work.

Manage resources 
within defined 
areas of work.

Take the lead on 
planning in familiar 
or defined 
contexts.

Take continous 
account of own 
and others’ roles, 
responsibilities and 
contributions in 
carrying out and 
evaluating tasks.  
Work in support of 
current professional
practice under 
guidance.

Deal with ethical 
and professional 
issues in 
accordance with 
current professional
and/or ethical 
codes or practices 
under guidance.   

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 7

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

a broad and 
integrated 
knowledge and 
understanding of 
the scope, main 
areas and 
boundaries of a 
subject/discipline.

• a critical 
understanding of a 
selection of the 
principal theories, 
principles, 
concepts and 
terminology.

• knowledge that is 
detailed in some 
areas and /or 
knowledge of one 
or more 
specialisms that are
informed by 
forefront 
developments.

Use a selection of 
principal skills, 
techniques, 
practices and/or 
materials 
associated with a 
subject/ discipline.

Use a few skills, 
techniques, 
practices and/or 
materials that are 
specialised or 
advanced.

Practice routine 
methods of enquiry
and/or research.

Practice in a range 
of professional level
contexts which 
include a degree of
unpredictability.   

Undertake critical 
analysis, evaluation
and/or synthesis of 
ideas, concepts, 
information and 
issues.

Identify and analyse
routine professional
problems and 
issues.

Draw from a range 
of sources in 
making 
judgements. 

Use a range  of 
routine skills and 
some advanced 
and specialised 
skills in support of 
established 
practices  in a 
subject/ discipline -
for example:

• make formal and 
informal 
presentations on 
standard/ 
mainstream topics 
in the 
subject/discipline to
a range of 
audiences.  

• use a range of IT 
applications to 
support and 
enhance work.

• interpret, use and 
evaluate numerical 
and graphical data 
to achieve 
goals/targets.

Exercise autonomy 
and initiative in 
some activities at a
professional level. 

Take some 
responsibility for 
the work of others 
and for a range of 
resources. 

Practice in ways 
which take account
of own and others’ 
roles and 
responsibilities.

Work under 
guidance with 
qualified 
practitioners. 

Deal with ethical 
and professional 
issues in 
accordance with 
current professional
and/or ethical 
codes or practices 
seeking guidance 
where appropriate.

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 8

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• knowledge that 
covers and 
integrates most of 
the principal areas, 
features, 
boundaries, 
terminology and 
conventions of a 
subject/discipline.

• a critical 
understanding of 
the principal 
theories, concepts 
and principles,

• detailed  
knowledge and 
understanding of 
one or specialisms,
some of which is 
informed by or at 
the forefront of a  
subject/discipline.

• knowledge and 
understanding of 
the ways in which 
the 
subject/discipline is
developed, 
including a range of
established 
techniques of 
enquiry or research
methodologies. 

Use a range of 
principal skills, 
practices and/or 
materials 
associated with a 
subject/ discipline.

Use a few skills, 
techniques, 
practices and/or 
materials that are 
specialised or 
advanced or at 
forefront of a 
subject/ discipline.

Execute a defined 
project of research,
development or 
investigation and 
identify and 
implement relevant 
outcomes. 

Practise in a range 
of professional level
contexts which 
include a degree of
unpredictability 
and/or specialism. 

Critically identify, 
define, 
conceptualise and 
analyse, complex/ 
professional level 
problems and 
issues. 

Offer professional 
level insights, 
interpretations and 
solutions to 
problems and 
issues.

Critically review and
consolidate 
knowledge, skills, 
practices and 
thoughts in a 
subject/discipline.

Demonstrate some 
originality and 
creativity in dealing 
with professional 
level issues.

Make judgements 
where data/ 
information is 
limited or comes 
from a range of 
sources.  

Use a wide range  
of routine skills and
some advanced 
and specialized 
skills in support of 
established 
practices  in a 
subject/ discipline -
for example:

• make formal and 
informal 
presentations 
about specialised 
topics to informed  
audiences.  

• communicate with 
professional level 
peers, senior 
colleagues and 
specialists. 

• use a range of 
software to support
and enhance work 
at this level and 
specify 
refinements/ 
improvements to 
software to 
increase 
effectiveness. 

• interpret, use and 
evaluate a wide 
range of numerical 
and graphical  data
to set and achieve 
goals/targets. 

Exercise autonomy 
and initiative in 
professional / 
equivalent 
activities.

Take significant 
responsibility for 
the work of others 
and a range of 
resources. 
Practice in ways 
which show a clear
awareness of own 
and others’ roles 
and responsibilities.
Work effectively 
under guidance in 
peer relationship 
with qualified 
practitioners. 
Work with others to
bring about 
change, 
development 
and/or new 
thinking. 

Deal with complex 
ethical and 
professional issues 
in accordance with 
current professional
and/or ethical 
codes or practices.
Recognise  the 
limits of these 
codes and seek 
guidance where 
appropriate. 

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 9

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• knowledge that 
covers and 
integrates most, if 
not all, of the main 
areas, of a 
subject/discipline – 
including their 
features, 
boundaries, 
terminology and 
conventions.

• a critical 
understanding of 
the principal 
theories, principles 
and concepts.

• a critical 
understanding of a 
range of 
specialised 
theories, principles 
and concepts.

• extensive detailed 
and critical 
knowledge and 
understanding in 
one or more 
specialisms, much 
of which  is at or 
informed by 
developments at 
the forefront.

• critical a
wareness of 
current issues in 
a subject/ 
discipline and 
one or more 
specialism. 

Use a significant 
range of principal 
skills, techniques, 
practices and/or 
materials that are  
associated with a 
subject/ discipline.

Use  a range of 
specialised  skills, 
techniques, 
practices and/or 
materials which are
at forefront or 
informed by the 
forefront 
developments.

Apply a range of 
standard and 
specialised 
research or 
equivalent 
instruments and 
techniques of 
enquiry.

Plan and execute a
significant project 
of research, 
investigation or 
development. 

Demonstrate 
originality or 
creativity in the 
application of 
knowledge 
understanding and/
or practices.

Practice in a wide 
and often 
unpredictable 
variety of 
professional level 
contexts.      

Apply critical 
analysis, evaluation
and synthesis to i
ssues which are at 
the forefront or 
informed 
developments at 
the forefront of a 
subject/ discipline.

Identify,
conceptualise and 
define new and 
abstract problems 
and issues.

Develop original 
and creative 
responses to 
problems and 
issues.

Critically review, 
consolidate and 
extend knowledge, 
skills practices and 
thoughts in a 
subject/ discipline. 

Deal with complex 
issues and make 
informed 
judgements in 
situations in the 
absence of 
complete or 
consistent data/ 
information.  

Use a range  of 
advanced and 
specialized skills as
appropriate to the  
subject/ discipline -
for example:

• communicate using
appropriate 
methods, to a 
range of audiences
with different level 
of knowledge/ 
expertise. 

• communicate with 
peers, more senior 
colleagues and 
specialists. 

• use a wide range of
software to support
and enhance work 
at this level and 
specify new 
software or 
refinements/ 
improvements to 
existing software to
increase 
effectiveness. 

• undertake critical 
evaluations of a 
wide range of 
numerical and 
graphical data.

Exercise substantial
autonomy and 
initiative in 
professional and  
equivalent 
activities.

Take responsibility 
for own work and/ 
or significant 
responsibility for 
the work of others.

Take responsibility 
for a significant 
range of resources. 

Demonstrate 
leadership and/ or 
initiative and make 
an identifiable 
contribution to 
change and 
development.

Practise in ways 
which draw on 
critical reflection on
own and others’ 
roles and 
responsibilities. 

Deal with complex 
ethical and 
professional issues 
and make informed
judgements on 
issues not 
addressed by 
current professional
and/or ethical 
codes or practices.

Fiji Qualifications Framework-Level Descriptors Appendix 1A-(Adopted from the Scottish Level Descriptors)
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LEVEL 10

Characteristic outcomes of learning at this level include the ability to:  

Knowledge and
understanding

Practice: Applied
knowledge and
understanding

Generic cognitive
skills

Communication, ICT
and numeracy skills

Autonomy,
accountability and
working with others

Demonstrate 
and/or work with:

• a critical overview 
of a subject/ 
discipline including 
critical 
understanding of 
the principal 
theories, principles 
and concepts.

• a critical, detailed 
and often leading 
knowledge and  
understanding of 
forefront  of one or 
more specialisms. 

• knowledge and 
understanding that 
is generated 
through personal 
research or 
equivalent work 
which makes a 
significant 
contribution to the 
development of the
subject/ discipline. 

Use a significant 
range of principal 
skills, techniques, 
practices and/or 
materials that are  
associated with a 
subject/ discipline.

Use  and enhance  
range of complex  
skills, techniques, 
practices and 
materials at 
forefront of one or 
more specialisms.

Apply a range of 
standard and 
specialised 
research or 
equivalent 
instruments and 
techniques of 
enquiry.

Design and 
execute research, 
investigative or 
development 
projects to deal 
with new problems 
and issues.

Demonstrate 
originality or 
creativity in the 
development and 
application of new 
knowledge 
understanding and 
practices.
Practice in the 
contexts of new 
problems and 
circumstances.      

Apply a constant 
and integrated 
approach to critical
analysis, evaluation
and synthesis of 
new and complex 
ideas, information 
and issues. 

Identify, 
conceptualise and 
offer original and 
creative insights 
into new and 
complex abstract 
ideas, information 
and issues.

Develop creative 
and original  
responses to 
problems and 
issues.

Deal with very 
complex and/ or 
new issues and 
make informed 
judgements in 
situations in the 
absence of 
complete or 
consistent data/ 
information.

Use a significant  
range  of advanced
and specialized 
skills as appropriate
to the  subject/ 
discipline - 
for example:

• communicate at an
appropriate level to
a range of 
audiences and 
adapt 
communication to 
the context and 
purpose.

• Communicate at 
the standard of 
published 
academic work 
and/or critical 
dialogue and 
review with peers 
and experts in 
other specialisms.

• use a  range of 
software to support
and enhance work 
at this level and 
specify software 
requirements to 
enhance work.

• critically evaluate 
numerical and 
graphical data.

Exercise a high 
level of autonomy 
initiative in 
professional and 
equivalent 
activities.

Take full 
responsibility for 
own work and 
significant 
responsibility for 
the work of others.

Demonstrate 
leadership and/ or 
originality in 
tackling and solving
problems and 
issues.

Work in ways 
which are reflective,
self-critical and 
based on research/
evidence. 

Deal with complex 
ethical and 
professional issues. 

Make informed 
judgements on new
and emerging 
issues not 
addressed by 
current professional
and/or ethical 
codes or practices.   
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Appendix K

Secretariat Staff - 2011

No. Name Position Section
1. Salote Rabuka Director DIRECTOR’S OFFICE
2. Anaseini Rayaqona Personal Assistant
3. Isoa Wainiqolo Executive Secretary
4. Eci Naisele Actg. Manager [Qualifications QUALIFICATIONS & 

& Research] RESEARCH
5. Sereseini Vuki Senior Quality Assurance Officer
6. Parneet Singh Senior Standards/Qualifications

Development Officer
7. Leba Halofaki Quality Assurance Officer
8. Sinate Yaranamua Standards/Qualifications 

Development Officer
9. Rajendra Prasad Actg. Manager [Accreditation] ACCREDITATION
10. Sahindra Kumar Senior Registration Officer
11. Alvin Sandeep Prasad Actg. Registration Officer
12. Krishneel Narayan Programmer
13. Sereana Tuluga Administrative Officer CORPORATE 
14. Melvin Prasad Clerical Officer SERVICES
15. Vidotma Prasad Office Assistant/Cleaner
16. Luke Qionibaravi Driver/Messenger
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Appendix L

Staff Capacity Building
Workshops/Training and Conferences

Asia Pacific Quality
Network Annual
Conference

2nd – 4th March, 2011 APQN Bangalore, India

Officer: Salote Rabuka

No. Name of Conference DATE/Duration Organizer Venue

1

Pacific Capacity Building
Workshop on Programme
Accreditation and Quality
Audit

14th – 17th November,
2011

SPBEA Nadi, Fiji

Officer: Rajendra Prasad

No. Name of Conference DATE/Duration Organizer Venue

1

Pacific Capacity Building
Workshop on Quality
Assurance

9th -11th November,
2011

SPBEA Nadi, Fiji2

Industry Assessors Training
for Unit Standard
4098(NZQA)

March, 2011 Frameworks
Solution

NTPC, Nadi, Fiji3

In- House Capacity Building
workshop in collaboration
with Polytechnic
International New Zealand
(PINZ)

February 2011 FHEC Suva, Fiji

Officer: Eci Naisele

No. Name of Conference DATE/Duration Organizer Venue

1

23rd-27th May 2011 2nd Regional
Consultation on the
Pacific Register of
Qualifications &
Standards

SPBEA &
AUSAID

Nadi, Fiji2
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Pacific Capacity Building
Workshop on Programme
Accreditation and Quality
Audit

14th – 17thNovember
2011

SPBEA Nadi, Fiji

Officer: Parneet Singh

No. Name of Conference DATE/Duration Organizer Venue

1

Pacific Capacity Building
Workshop on Quality
Assurance

9th – 11th November
2011

SPBEA Nadi, Fiji2

Industry Assessors Training
for Unit Standard
4098(NZQA)

September 2011 Frameworks
Solution

NTPC, Nadi, Fiji3

Training of Trainers
Professional Programme for
Secondary Mathematics
Education.

19 September- 
7 October,2011

The Colombo
Plan 
Secretariat

SEAMEO
RECSAM,
Penang, Malaysia

Officer: Rabin Kumar

No. Name of Conference DATE/Duration Organizer Venue

1

Youth Employment, Self
Employment, and
Sustainable Development in
the Pacific and Timor Leste

How can demand – driven
training respond?

27 – 29 September
2011

ADB/SPBEA Novotel Hotel-
Nadi

Officer: Sereseini K. Vuki 

No. Name of Conference DATE/Duration Organizer Venue

1

Accreditation Quality Audit
Workshop

14th-17th November
2011

SPBEA/NZQA Raffles Gateway
Hotel, NADI 

2

Pacific Workshop on
Quality Assurance

9th- 11th

November,2011

APQN/SPBEA Tanoa
International
Hotel, Nadi

3

Assessors Training November,2011 FHEC/ PINZ
Consultant

NTPC Training
Room Namaka

4

Fiji- In Country Consultation
on the PRQS

13- 14 April,2011 SPBEA Nabua SPC
Training/
Conference Room

5

Service Excellence Awards
–Training for SEA
Evaluators

Date 2011 PSC GTC, Nasese6



61

Audited Financial Statement Appendix M
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